


UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 4 Agency Website: www.nlrb.gov Download
615 Chestnut St Ste 710 Telephone: (215)597-7601 NLRB
Philadelphia, PA 19106-4413 Fax: (215)597-7658 Mobile App

October 17, 2014

Re:  PSE&G
Case 04-CA-138870

Dear (b) (6), (b) (7)(C) .

The charge that you filed in this case on October 16, 2014 has been docketed as case
number 04-CA-138870. This letter tells you how to contact the Board agent who will be
investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner KATHLEEN
O'NEILL whose telephone number is (215)597-7645. If this Board agent is not available, you
may contact Supervisory Examiner CARA L. FIES-KELLER whose telephone number is
(215)597-7636.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or at the Regional office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
investigation.
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Case 04-CA-138870

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website www.nlrb.gov or from the
Regional Office upon your request. NLRB Form 4541, Investigative Procedures offers
information that is helpful to parties involved in an investigation of an unfair labor practice
charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

DENNIS P. WALSH
Regional Director



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 4 Agency Website: www.nlrb.gov Download
615 Chestnut St Ste 710 Telephone: (215)597-7601 NLRB
Philadelphia, PA 19106-4413 Fax: (215)597-7658 Mobile App

October 17, 2014

(b) (6), (b) (V)(C)

PSE&G

535 WEST NICHOLSON ROAD
AUDOBON, NJ 08106

Re:  PSE&G
Case 04-CA-138870

ISIN(0) (6), (b) (1))}

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to
contact the Board agent who will be investigating the charge, explains your right to be
represented, discusses presenting your evidence, and provides a brief explanation of our
procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner KATHLEEN
O'NEILL whose telephone number is (215)597-7645. If this Board agent is not available, you
may contact Supervisory Examiner CARA L. FIES-KELLER whose telephone number is
(215)597-7636.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701,
Notice of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB
office upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, I urge you or your representative to submit a complete written account of the facts
and a statement of your position with respect to the allegations set forth in the charge as soon as
possible. If the Board agent later asks for more evidence, I strongly urge you or your
representative to cooperate fully by promptly presenting all evidence relevant to the
investigation. In this way, the case can be fully investigated more quickly.

Full and complete cooperation includes providing witnesses to give sworn affidavits to a
Board agent, and providing all relevant documentary evidence requested by the Board agent.
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Sending us your written account of the facts and a statement of your position is not enough to be
considered full and complete cooperation. A refusal to fully cooperate during the investigation
might cause a case to be litigated unnecessarily.

In addition, either you or your representative must complete the enclosed Commerce
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute. If
you recently submitted this information in another case, or if you need assistance completing the
form, please contact the Board agent.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at
any hearing before an administrative law judge. We are also required by the Federal Records
Act to keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed
cases upon request, unless there is an applicable exemption. Examples of those exemptions are
those that protect confidential financial information or personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website, www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541 offers information that is helpful to parties involved
in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

DENNIS P. WALSH
Regional Director
Enclosures:
1. Copy of Charge
2. Commerce Questionnaire



Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and return to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
PSE&G 04-CA-138870

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP [ ]PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A STATE OF INCORPORATION B. NAME, ADDRESS, AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7. A. PRINCIPAL LOCATION: B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A. Total: | B. At the address involved in this matter:

9. DURING THE MOST RECENT (Check appropriate box): [ ] CALENDAR YR [ ]12 MONTHS or [ | FISCAL YR (FY dates

A Did you provide services valued in excess of $50,000 directly to customers outside your State? If no, indicate actual value.

$

B. If you answered no to 9A, did you provide services valued in excess of $50,000 to customers in your State who purchased goods

valued in excess of $50,000 from directly outside your State? If no, indicate the value of any such services you provided.
$

C. If you answered no to 9A and 9B, did you provide services valued in excess of $50,000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns? If
less than $50.000. indicate amount. $

D. Did you sell goods valued in excess of $50.000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50,000 directly to customers located inside your State who
purchased other goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate amount.
$

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50.000, indicate
amount. $

G. Did you purchase and receive goods valued in excess of $50,000 from enterprises who received the goods directly from points
outside your State?  If less than $50,000, indicate amount. $

H. Gross Revenues from all sales or performance of services (Check the largest amount)
[ 1$100.000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000 or more If less than $100,000, indicate amount.

I.  Did you begin operations within the last 12 months? If yes, specify date:

10 _ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ ]NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register,
71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may
cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.




UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

PSE&G

Charged Party

and Case 04-CA-138870
(b) (6), (b) (7)(C)

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on
October 17, 2014, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

(b) (6), (b) (7)(C)

PSE&G

535 WEST NICHOLSON ROAD
AUDOBON, NJ 08106

October 17, 2014 Edward P. Canavan
Designated Agent of NLRB

Date Name

/s/ Edward P. Canavan

Signature



FORM NLRB-4701
{9-03)
NATIONAL LABOR RELATIONS BOARD

NOTICE OF APPEARANCE

OICNOIYI)

and CASE 04-CB-138855

Public Utility Construction and Gas Appliance Workers of
New Jersey, Local 855

m REGIONAL DIRECTOR D EXECUTIVE SECRETARY D GENERAL COUNSEL
NATIONAL LABOR RELATIONS BOARD NATIONAL LABOR RELATIONS BOARD
‘Washington, DC 20570 ‘Washington, DC 20570

THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF

Emplover, Public Service Electric and Gas Company

IN THE ABOVE-CAPTIONED MATTER.

CHECK THE APPROPRIATE BOX(ES) BELOW:

E REPRESENTATIVE IS AN ATTORNEY

D IF REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS
BOX MUST BE CHECKED. IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC. 11842.3 OF THE
CASEHANDLING MANUAL.

(REPRESENTATIVE INFORMATION)

NAME:Justin B. Incardone, Esq.

MAILING aDDRESS: PSEG Services Corporation, 80 Park Plaza, TS, Newark, NJ 07102

E-MAIL ADDRESS: Justin.Incardone@pseg.com

OFFICE TELEPHONE NUMBER; 1 5-430-6163

CELL PHONE NUMBER;_973-9514015 Fax- 973-645-1307

SIGNATURE: O)/

DATE: (PI@ ? i DII .:ht)/ // ‘-f

' IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE
EXECUTIVE SECRETARY, A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR OF THE REGION IN WHICH THE CASE
WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE.



FORM NLRB-4701
9-03)
NATIONAL LABOR RELATIONS BOARD

NOTICE OF APPEARANCE

and CASE 04-CA-138870
Public Service Electric and Gas Company

m REGIONAL DIRECTOR D EXECUTIVE SECRETARY D GENERAL COUNSEL
NATIONAL LABOR RELATIONS BOARD NATIONAL LABOR RELATIONS BOARD
Washington, DC 20570 ‘Washington, DC 20570

THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF

Respondent Public Service Electric and Gas Company

IN THE ABOVE-CAPTIONED MATTER.

CHECK THE APPROPRIATE BOX(ES) BELOW:

E REPRESENTATIVE IS AN ATTORNEY

] IF REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS
BOX MUST BE CHECKED. IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC. 11842.3 OF THE
CASEHANDLING MANUAL.

(REPRESENTATIVE INFORMATION)

~ayg: Justin B. Incardone, Esg.

MAILING ADDRESs: PSEG Services Corporation, 80 Park Plaza, T5, Newark, NJ 07102

EMAIL ADDRES&Justm.Incardone@pseg.com

OFFICE TELEPHONE NUMBER: 5! >-430-6163

CELL PHONE NUMBER: 973-951-4015 Fax: 973-645-1307

SIGNATURE: T

DATE: (Hm?ﬁ k) } 0lI2chiy
e

! [F CASE 1 PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE
EXECUTIVE SECRETARY, A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR QF THE REGION TN WHICH THE CASE
WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE.



From: Incardone, Justin B

To: O"Neill, Kathleen

Subject: /PSE&G - Signed Notices of Appearance Attached
Date: Monday, October 20, 2014 4:33:11 PM

Attachments: Notices of Appearance - 04-CB-1388555 & 04-CA-138870.pdf

disclaimer.html

Kathleen: | hope you're well. Attached are my notices of appearances for two most
recent ULP Charges, one against the Company (04-CA-138870) and the other against UA Local 855
(04-CB-138855).

I will call you tomorrow to discuss what, if anything, you require of the Company in response.

Thanks,

Justin B. Incardone

Associate General Labor & Employment Counsel
PSEG Services Corporation

80 Park Plaza T5E

Newark, NJ 07102-4194

0: (973) 430-6163

C: (973) 951-4015

F: (973) 645-1307

justin.incardone@pseg.com



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 4 Agency Website: www.nlrb.gov
615 Chestnut St Ste 710 Telephone: (215)597-7601
Philadelphia, PA 19106-4413 Fax: (215)597-7658

Agent’s Direct Dial: (215)597-7645
December 5, 2014

Justin B. Incardone, Assistant General Labor & Employment Counsel
PSEG Services Corporation

80 Park Plaza # T5E

Newark, NJ 07102-4109

Re: PSE&G
Case 04-CA-138870

Dear Mr. Incardone:

I am writing this letter to advise you that it is now necessary for me to take evidence from
your client regarding the allegations raised in the investigation of the above-referenced matter.
Set forth below are the allegations and issues on which your evidence is needed, a request to take
affidavits, a request for documentary evidence, and the date for providing your evidence.

Allegations: The charge alleges that the Employer has disciplined (RN
because [ filed grievances. Specifically il alleges that the following disciplinary measures
were issued because of union activity:

1. . 2014 written reprimand for not following directions

2. 2014 written reprimand for not following directions

3. 2014 suspension allegedly for hitting a co-worker

Board Affidavits: | am requesting to take affidavits from the supervisors who made the
decisions to issue each of the disciplines listed above and any other individuals you believe have
information relevant to the investigation of this matter. Please be advised that the failure to
present representatives who would appear to have information relevant to the investigation of
this matter, for the purposes of my taking sworn statements from them, constitutes less than
complete cooperation in the investigation of the charge. Please contact me by November 12,
2014 to schedule these affidavits.

Documents: Please provide the following documents, along with any and all other
evidence you deem to be relevant to the case:

[(b) (6), (b) (7)(C)

1. Copies of the discipline issued to for each of the incidents listed above
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2. Witness statements for each of the incidents listed above

3. All supervisors and managers communications concerning the incidents listed
above, including electronic communications

4, Disparate treatment evidence. Please submit the entire disciplinary file for each
comparator.
5. Disciplinary policy and work rules

Date for Submitting Evidence: To resolve this matter as expeditiously as possible, you
must provide your evidence and position in this matter December 21, 2014. Electronic filing
of position statements and documentary evidence through the Agency website is preferred but
not required. To file electronically, go to www.nlrb.gov, select E-File Documents, enter the
NLRB case number, and follow the detailed instructions. If I have not received all your
evidence by the due date or spoken with you and agreed to another date, it will be necessary for
me to make my recommendations based upon the information available to me at that time.

Please contact me at your earliest convenience by telephone, (215)597-7645, or e-mail,
kathleen.oneill@nlrb.gov, so that we can discuss how you would like to provide evidence and |
can answer any questions you have with regard to the issues in this matter.

Very truly yours,

/s/ Kathleen O’Neill

KATHLEEN O'NEILL
Field Examiner



From: O"Neill, Kathleen

To: Incardone, Justin B
Subject: RE: PSE&G 4-CA-138870 (QICGNROIVIS)
Date: Monday, December 8, 2014 5:47:00 PM

Will you please send me copies of all grievances filed on behalf of since January 1, 2013.
Thank you.

From: O'Neill, Kathleen
Sent: Friday, December 05, 2014 2:27 PM
To: 'Incardone, Justin B'

Subject: PSE&G 4-CA-138870 [(QIQNOIGI(®))

Attached is a letter seeking your cooperation in the investigation of the subject case. Your response
is due on December 21, 2014.

Kathleen O'Neill

National Labor Relations Board

615 Chestnut Street

7th Floor

Philadelphia, PA 19106

215-597-7645 (ph)

215-597-7658 (fax)



From: O"Neill, Kathleen

To: (b) (6), (b) (7)(C), (b) (7)(D)
Subject: PSE&G 04-CA-138870 and0 4-CB-138855
Date: Monday, December 8, 2014 5:38:32 PM

Attachments:

Attached is the affidavit | prepared after our phone conversations and then read to you on
December 8, 2014. Read the affidavit carefully. If you need to make changes, you can make the
changes by hand and initial the changes. Please print a copy and return a signed copy to me by fax or
email. | would also like the original signature copy retuned by regular mail. Call if you have any
guestions. My fax number is below

Kathleen O'Neill

National Labor Relations Board

615 Chestnut Street

7th Floor

Philadelphia, PA 19106

215-597-7645 (ph)

215-597-7658 (fax)




From: O"Neill, Kathleen

To: Incardone, Justin B
Subject: RE: PSE&G 4-CA-138870 [QEGNOIUYIS )
Date: Monday, December 8, 2014 5:47:00 PM

Will you please send me copies of all grievances filed on behalf ofsince January 1, 2013.
Thank you.

From: O'Neill, Kathleen

Sent: Friday, December 05, 2014 2:27 PM

To: 'Incardone, Justin B'

Subject: PSE&G 4-CA-138870 (QIGNOIUI®)

Attached is a letter seeking your cooperation in the investigation of the subject case. Your response

is due on December 21, 2014.
Kathleen O'Neill

National Labor Relations Board
615 Chestnut Street

7th Floor

Philadelphia, PA 19106
215-597-7645 (ph)
215-597-7658 (fax)



From: Incardone, Justin B

To: O"Neill, Kathleen
Subject: Re: Just received your call
Date: Thursday, December 11, 2014 11:53:04 AM

That was one of the purposes of my call; to let you know of the separation. I'll step out
between those hours and call you. Thanks, Justin

Sent from my iPhone

On Dec 11, 2014, at 11:51 AM, O'Neill, Kathleen <Kathleen.oneill@nlrb.gov> wrote:

Email sent from outside of PSEG. Use caution before using
links/attachments.

If you get a chance to step out between 1:00 p.m. to 3:30 p.m. today, call me. If  don’t
pick up on my office line, try my cel| [ QEQNQIWI® | did hear that KM vas

terminated
Kathleen O'Neill

National Labor Relations Board
615 Chestnut Street

7th Floor

Philadelphia, PA 19106
215-597-7645 (ph)
215-597-7658 (fax)

The information contained in this e-mail, including any attachment(s), is intended solely
for use by the named addressee(s). If you are not the intended recipient, or a person
designated as responsible for delivering such messages to the intended recipient, you are
not authorized to disclose, copy, distribute or retain this message, in whole or in part,
without written authorization from PSEG. This e-mail may contain proprietary,
confidential or privileged information. If you have received this message in error, please
notify the sender immediately. This notice is included in all e-mail messages leaving
PSEG. Thank you for your cooperation.



From: O"Neill, Kathleen

To: pilles@verizon.net

Subject: PSE&G 4-CB-138855

Date: Tuesday, December 16, 2014 11:36:00 AM
John,

Thank you for discussing the subject case with me. This email will serve to confirm that you will give
me a list of your witnesses, along with a brief statement advising what each witness will tell me, by
January 6, 2015. On January 12, 2015, you will make your witnesses available for affidavits. You will
let me know where we will meet on January 12..

Kathleen O'Neill

National Labor Relations Board
615 Chestnut Street

7th Floor

Philadelphia, PA 19106

215-597-7645 (ph)
215-597-7658 (fax)



From: Incardone, Justin B

To: O"Neill, Kathleen

Subject: RE RIBERN v PSE&G

Date: Thursday, December 18, 2014 4:24:08 PM
Thanks.

Justin B. Incardone
Associate General Labor & Employment Counsel
(973) 430-6163

From: O'Neill, Kathleen [mailto:Kathleen.oneill@nlrb.gov]
Sent: Thursday, December 18, 2014 1:53 PM

To: Incardone, Justin B
Subject: RE: S8 v PSE&G

Email sent from outside of PSEG. Use caution before using links/attachments.

Okay. We will still keep the 1/5/15 deadline.

From: Incardone, Justin B [mailto:Justin.Incardone@pseg.com]
Sent: Thursday, December 18, 2014 10:15 AM

To: O'Neill, Kathleen
Subject: RE S v PSE&G

Kathy: advised us that [fffwill not sign the separation agreement, although i has until 12/31 to do so. If
it is okay with you, I would like to keep the 1/5/15 deadline for me to deliver the requested documents to you
irrespective of QR position on the separation agreement. The holidays are causing the predictable time
crunch with everything else.

Thanks,

Justin B. Incardone
Associate General Labor & Employment Counsel
(973) 430-6163

From: O'Neill, Kathleen [mailto:Kathleen.oneill@nlrb.gov]
Sent: Thursday, December 11, 2014 1:58 PM

To: Incardone, Justin B
Subject: RE: S8 v PSE&G

Email sent from outside of PSEG. Use caution before using links/attachments.



From: Incardone, Justin B [mailto:Justin.Incardone@pseg.com]
Sent: Thursday, December 11, 2014 1:57 PM

To: O'Neill, Kathleen

Subject_ (b) (6), (hH7H PSE&G

Kathy: just to confirm: assuming |RAREAE
documents to you on or before Jan 5, and

does not sign the severance agreement, | will produce the requested
AR o | will appear at your office on Jan 13 at 10:30am.

Thanks, Justin

Sent from my iPhone

The information contained in this e-mail, including any attachment(s), is intended solely for use by the named
addressee(s). If you are not the intended recipient, or a person designated as responsible for delivering such
messages to the intended recipient, you are not authorized to disclose, copy, distribute or retain this message, in
whole or in part, without written authorization from PSEG. This e-mail may contain proprietary, confidential or
privileged information. If you have received this message in error, please notify the sender immediately. This notice
is included in all e-mail messages leaving PSEG. Thank you for your cooperation.

The information contained in this e-mail, including any attachment(s), is intended solely for use by the named
addressee(s). If you are not the intended recipient, or a person designated as responsible for delivering such
messages to the intended recipient, you are not authorized to disclose, copy, distribute or retain this message, in
whole or in part, without written authorization from PSEG. This e-mail may contain proprietary, confidential or
privileged information. If you have received this message in error, please notify the sender immediately. This notice
is included in all e-mail messages leaving PSEG. Thank you for your cooperation.

The information contained in this e-mail, including any attachment(s), is intended solely for use by the named
addressee(s). If you are not the intended recipient, or a person designated as responsible for delivering such
messages to the intended recipient, you are not authorized to disclose, copy, distribute or retain this message, in
whole or in part, without written authorization from PSEG. This e-mail may contain proprietary, confidential or
privileged information. If you have received this message in error, please notify the sender immediately. This notice
is included in all e-mail messages leaving PSEG. Thank you for your cooperation.



From: O"Neill, Kathleen

To: (b) (6), (b) (7)(C)
Subject: PSE&G 4-CA-138870; 4-CB-138855
Date: Tuesday, January 6, 2015 1:07:00 PM

| received the evidence you submitted today. Please give me a_brief summary of what evidence that
supports your charge is on each of the CDs. With regard to the photographs of the text messages,
who are the two people texting? How are the text messages relevant to your charges?

Kathleen O'Neill

National Labor Relations Board

615 Chestnut Street

7th Floor

Philadelphia, PA 19106

215-597-7645 (ph)

215-597-7658 (fax)




From: m
To: O"Neill, Kathleen

Subject: RE:
Date: Wednesday, January 7, 2015 3:41:14 PM
802 0012 (X)) XTBI(®}] could have resolved the 1ssue ﬁom b) (7)(C)

(b) (6), (b) (7)(C)

NN 2Dout the Stink remarks against myself and R akso who called myself a
(6). (b) (7)C) .

which the“ issue occur last year SACMOME v asn't present for that issue but for the
stink remarks recently happening in the CD. At the time of thew remarks last year, the

company and Union and Human Resources did nothing about a Investlgatlon for whatw said.
This is my point I'm trying to get across to you. No help from union coworkers or union reps.
RIRIRIIR 1150 stating something stinks and smells horrible as SURMRIER ooking directly
at myse

stating somethmg stmks but ' h at myself. I
was offended in went looking for [(SJR(S)M{) X¥4 )(C) b) (6), (b) ()(C)HW
came out following RAESMEER o the work truck m the compan d. AR heoin to
use bad language and RARESEER aoreed to what“ (OXCOREOX®)] took off as
' noticed supervision coming, statmg‘ have to go but not staying to help resolve any issue
at that moment. The company agrees to whatever my coworkers says, as they coworkers
promotes altercations an report myself and help the company, When nothing really happened.
They all make my discipline look Good when they help each other as Cliick or group and
friends to come against myself.

On Jan 7, 2015 1:41 PM. (XM XA (9 > wrote:

802 0003 CD. (X M)XK 7)(C) continues to tell my union coworkers to constantly
report me to [{(SJN)MI)REAI(®)) besides the Union representing me or resolving any
1ssues we may have with each other at work. Thats the purpose in having a Union, To be

protected and represented. Not the Union siding with company to do unlawful discipline
action against myself. With that, that gives the company a advantage to build a aberrant
check list against me that lead up to my discharge. Every fact finding the company had
against myself. My attends every meeting but just sit there an not fight for
myself and the Union helps the company to build a case of disciplines against me not trying
to resolve or lower my probation. The Union agreed with each an everything the company
says towards my disciplines. Even when I was 14 minutes late, which out of my § years for
the company. I have a perfect attendance and leaving the company ur ne test not signing in.
B s tated. I was fine as long as I didn't sign in an leave the room, I
explained to XN X®) 1 didn't sign in and thew said I was ok but#

still wrote myself up. You have other employees come to work late an seen by the
supervisors an nothing said because of family relationships in the company. They help there
family and friends an give others the short stick when your not a favorite employee!

On Jan 7, 2015 11:09 AM, (KNI XEAI(®)) > wrote:

I'm at juror duty rite now. As soon as I leave The Hall of Justice, I will send you that
information.

On Jan 7, 2015 9:22 AM, "O'Neill, Kathleen" <Kathleen.oneill@nlrb.gov> wrote:
(6), (b) (7)(C) pEuI®

doesn't want to help or represent myself.

) (6). (b) (N)(C)

The evidence supports my charge because{e}
RIRIRI (01d them to report me becauscll



I need you to transcribe (write) the specific unlawful statements from the recording.
Please tell me which disc contains the statements and exactly where on the disc I can
find the statements.

Along with telling my coworkers to continuesly reported myself to (b) (6), (B) (7X(C)
M al(b) (6), (b) (7)(C) on false accusations when any of these could
ave been resolved but the company continued retaliate against me to build a aberrant
check list do to my calls to Human Resources and Civil Rights and NLRB which lead up
to my discharge. The company use a Contractor to discharge myself, il name is il
who continually persuade me to drop allllll charges against pse&g and take the
severance pay for $10,000 an collect unemployment and have faith in God an move on

to a better job along with ({(JR()M{I XIS :

The text messa elevant because, the blue print is ’ myself and the

| back an
aggressively pull Jll off the truck, when [{§)} &6)( (b) (7)(C) 'head down an
ask what just happen not seeing anything. AR 1 (c everything was fine an

stated what the company was trying to do to me. Once the
comiiani and QXM XR(®)] found outhgs helping myself. It was either

help the company to discharge myself or loose il job.

: : (b) 6), (b) (7XC)R :
Please give me a phone number and email (/ddre.sxsfor-, if you have it.

(X M(DXTA(®) aiso help the company. I received no help from Human Resources
who took notes that I gave to them an distribut my information to the company along
with Union not Representing myself but just sits an listen to false accusations from my
coworkers and the company. The company just ignores my true statements an I
continuesly receives discipline leading to my discharge. The d's and pictures are my
proof along with the notes I gave you.

TN ©) 6). (6) (7))t ) (5) (b) (7)(C)

Sent: Tuesday, January 06, 2015 4:41 PM
To: O'Neill, Kathleen
Subject:

The evidence supports my charge because (’b) (6), (b) (7)(C) and
m told them to report me because| B doesn't want to he p or represent myself.
ong with telling my coworkers to continuesly reported myself to
(b) (6), (b) (7)(C) on false accusations when any of these could
1ave been resolved but the company continued retaliate against me to build a aberrant

check list do to my calls to Human Resources and Civil Rights and NLRB which lead up
to my discharge. The company use a Contractor to discharge myselfw name is S
who continually persuade me to drop allllll charges against pse&g and take the
severance pay for $10,000 an collect unemployment and have faith in God an move on
to a better job along with (b) (6), (b (7)(C) . The text messages are relevant
because, the blue print is SACHMORINSY 11y self and the yellow print i , who

(0) (8). (0

the company said I allegedly punch 1 back an aggressively pul Ml off the truck,
when [{8)) (6 ) i §7bc) ¥81(®3] had Ml head down an ask what just happen not seeing
anything. R (e d everything was fine an WuIlderstood ’ stated what

the company was trying to do to me. Once the company and union rep found
out QEQNOIYIE 1,clping myself. It was eitherW help the company to discharge




myself or loose | job. [EQEEQEQIS Rep also help the company. I received no help
from Human Resources who took notes that I gave to them an distribut my information
to the company along with Union not Representing myself but just sits an listen to false
accusations from my coworkers and the company. The company just ignores my true
statements an | continuesly receives discipline leading to my discharge. The d's and
pictures are my proof along with the notes I gave you.



From: m
To: O"Neill, Kathleen

Subject: RE:
Date: Wednesday, January 7, 2015 6:40:48 PM

802 0029 CD [(JXE)M(IXTII(®F] a1ways statew doesn't know what's going on in regards

) (6). R

of myself and my disciplines. ays the ropes very well and just let the company do what
ever they like along with thd(SXCIMXWI®) <o 1 just lew talk on this CD because you
can hear the deceit in the conversation aJill speaks.

On Jan 7, 2015 3:47 PM. (X MK (9! > wrote:

802 0027 CD [QEQNOIBIS . myself were discussing my grievance but The Union
always state at times, Lhey don't know what's going on yet. When both of QECECIGI()
who was present at the time of my suspension, didn't get any documentation why I was
suspended and for how long for there records or myself. My question is, where is my Help
from the Union!

On Jan 7, 2015 1:41 PM, ((JXEO MO X (®): > wrote:

802 0003 CD, (b) (6), (IXTA(OAM continues to tell my union coworkers to
constantly report me to [{S)K()M()REBI(®)] besides the Union representing me or
resolving any issues we may have with each other at work. Thats the purpose in having a
Union, To be protected and represented. Not the Union siding with company to do
unlawful discipline action against myself.With that, that gives the company a advantage to
build a aberrant check list against me that lead up to my discharge. Every fact finding the
company had against myself. [QECIRQEWS ttends every meeting but just sit there an
not fight for myself and the Union helps the company to build a case of disciplines against
me not trying to resolve or lower my probation. The Union agreed with each an everything
the company says towards my disciplines. Even when I was 14 minutes late, which out of
myw years for the company. I have a perfect attendance and leaving the company urine
test not signing in. The companyillllll stated, I was fine as long as I didn't sign in an leave

the room, I exil)lained to[(JXE M XEII®) I didn't sign in and thew said I was ok

but still wrote myself up. You have other employees come to work late an seen
by the supervisors an nothing said because of family relationships in the company. They
help there family and friends an give others the short stick when your not a favorite
employee!

On Jan 7, 2015 11:09 AM, (XN XTA(®)) > wrote:

I'm at juror duty rite now. As soon as I leave The Hall of Justice, I will send you that
information.

On Jan 7, 2015 9:22 AM, "O'Neill, Kathleen" <Kathleen.oneill@nlrb.gov> wrote:

(b) (6), (b) (7)(C)

(0) (6)

told them to report me because [l doesn't want to help or represent myself.

The evidence supports my charge because
(b) (6). (b) (7)(C)

I need you to transcribe (write) the specific unlawful statements from the recording.
Please tell me which disc contains the statements and exactly where on the disc I can
find the statements.



Along with telling my coworkers to continuesly reported myself to [QEQEQIGIC)
M el (b) (6), (b) (7)(C) on false accusations when any of these could
ave been resolved but the company continued retaliate against me to build a aberrant
check list do to my calls to Human Resources and Civil Rights and NLRB which lead
up to my discharge. The company use a Contractor to discharge myself,w name is
who continually persuade me to drop allllll charges against pse&g and
take the severance pay for $10,000 an collect unemployment and have faith in God an
move on to a better job along with (KM XTSI N
The text messages are relevant because, the blue print is ’ w myself and the
yellow print iusiaal . who the company said I alleged Jll back an
aggressively pull il off the truck, when ({9} §6) (b) (7)( Bl head down an
en not seeing anything. B 6. B ey stated everything was fine anw

stated what the company was trying to do to me. Once the
company and b) (6), (b) (7)(C)Frnnkent was hel _ino myself. It was
1 RN e p the company to discharge myself or loose il job.

: : (b) (6, () (7 XC) 8 .
Please give me a phone number and email (/(/(/resxsfor-, if vou have it.

(DXCIM(IXEAI(®) als0 help the company. I received no help from Human
Resources who took notes that I gave to them an distribut my information to the
company along with Union not Representing myself but just sits an listen to false
accusations from my coworkers and the company. The company just ignores my true
statements an I continuesly receives discipline leading to my discharge. The d's and
pictures are my proof along with the notes I gave you.

g © © VO INIR0) (6), 0) (7)(C) |
lom_[ma (b) (6) )( )(C) I

Sent: Tuesday, January 06, 2015 4:41 P
To: O'Neill, Kathleen
Subject:

The evidence supports my charge because ({SJR()M{)XTAI(®)) and
mtold them to report me becausill doesn't want to help or represent myself.
Along with telling my coworkers to continuesly reported myself to
M vl (b) (6), (b) (7)(C) on false accusations when any of these could

ave been resolved but the company continued retaliate against me to build a aberrant
check list do to my calls to Human Resources and Civil Rights and NLRB which lead
up to my discharge. The company use a Contractor to discharge myselfw name is
who continually persuade me to drop allllll charges against pse&g and
take the severance pay for $10,000 an collect unemployment and have faith in God an
move on to a better job along with (b) (6), (b) (7)(C) . The text messages are
relevant because, the blue print is [QRACHMQRWNSY 1,y sef and the yellow print is [l
B v ho the company said I allegedly punch B back an aggressively pull i
the truck, when [{e)) (62, (b) (7)(C) hadw head down an ask what just happen not
seeing anything. IR < (ated everything was fine at? understood s
stated what the company was trying to do to me. Once the company and
union rep found ou was helping myself. It was either |8 >0
company to discharge myself or loosciilll job. {(JXEIM()XCA®) also help the
company. I received no help from Human Resources who took notes that I gave to
them an distribut my information to the company along with Union not Representing




myself but just sits an listen to false accusations from my coworkers and the company.
The company just ignores my true statements an | continuesly receives discipline
leading to my discharge. The d's and pictures are my proof along with the notes I gave

you.



From: m
To: O"Neill, Kathleen

Subject: RE:
Date: Wednesday, January 7, 2015 6:46:56 PM

802 0032 CD OICHOIWS) 1 just lew talk becausew story 1s almost the same asw
B They pretend they all don't know what's going but give myself veryyyyy little

mformation. The Union just allows the company to give me whatever probation period the
company desires.

On Jan 7, 2015 3:47 PM. (X MK (9! > wrote:

802 0027 CD [QEQNOIBIS .\ myself were discussing my grievance but The Union
always state at times, 1hey don't know what's going on yet. When both of my RIS
who was present at the time of my suspension, didn't get any documentation why I was
suspended and for how long for there records or myself. My question is, where is my Help
from the Union!

On Jan 7, 2015 1:41 PM, ((JXEO MO X (®): > wrote:

802 0003 CD, (b) (6), (IXTA(OAM continues to tell my union coworkers to
constantly report me to [{S)K()M()REBI(®)] besides the Union representing me or
resolving any issues we may have with each other at work. Thats the purpose in having a
Union, To be protected and represented. Not the Union siding with company to do
unlawful discipline action against myself.With that, that gives the company a advantage to
build a aberrant check list against me that lead up to my discharge. Every fact finding the
company had against myself. My SRARMRIERY »ttends every meeting but just sit there an
not fight for myself and the Union helps the company to build a case of disciplines against
me not trying to resolve or lower my probation. The Union agreed with each an everything
the company says towards my disciplines. Even when I was 14 minutes late, which out of
m}ﬂ years for the company. I have a perfect attendance and leaving the company urine
test not signing in. The company MM stated. I was fine as long as I didn't sign in an leave

the room, I exil)lained to[(JXE M XEII®) I didn't sign in and thew said I was ok

but still wrote myself up. You have other employees come to work late an seen
by the supervisors an nothing said because of family relationships in the company. They
help there family and friends an give others the short stick when your not a favorite
employee!

On Jan 7, 2015 11:09 AM, (XN XTA(®)) > wrote:

I'm at juror duty rite now. As soon as I leave The Hall of Justice, I will send you that
information.

On Jan 7, 2015 9:22 AM, "O'Neill, Kathleen" <Kathleen.oneill@nlrb.gov> wrote:

The evidence supports my charge because .. (6), (b) (7)(C) pEM»©-ONCy
told them to report me becausciill doesn't want to help or represent myself.

I need you to transcribe (write) the specific unlawful statements from the recording.
Please tell me which disc contains the statements and exactly where on the disc I can
find the statements.



Along with telling my coworkers to continuesly reported myself to [QEQEQIGIC)
M el (b) (6), (b) (7)(C) on false accusations when any of these could
ave been resolved but the company continued retaliate against me to build a aberrant
check list do to my calls to Human Resources and Civil Rights and NLRB which lead
up to my discharge. The company use a Contractor to discharge myself,w name is
who continually persuade me to drop allllll charges against pse&g and
take the severance pay for $10,000 an collect unemployment and have faith in God an
move on to a better job along with (KM XTSI N
The text message

yellow print 1s
aggressively pu

s are relevant because, the blue print is myself and the
6), (D) (7)( ) Eh

' , who the company said I alleged I j back an
off the truck, when [{)} §6)( (DXEPI(®) haclgl head down an
ask what just h en not seeing anything. AR <1 (e everything was fine anw

understood. stated what the company was trying to do to me. Once the
company and (IXCONEOINI®) found out was hel iny myself. It was
1 R T e p the company to discharge myself or loos job.

: : (b) (6, () (7 XC) 8 .
Please give me a phone number and email (/(/(/resxsfor-, if vou have it.

(DXCIM(IXEAI(®) als0 help the company. I received no help from Human
Resources who took notes that I gave to them an distribut my information to the
company along with Union not Representing myself but just sits an listen to false
accusations from my coworkers and the company. The company just ignores my true
statements an I continuesly receives discipline leading to my discharge. The d's and
pictures are my proof along with the notes I gave you.

From: QNN

Sent: Tuesday, January 06, 2015 4:41 PM
To: O'Neill, Kathleen

Subject:

The evidence supports my charge because" (6), (b) (7)(C) pEu®©-ONCy

mtold them to report me becauscjll doesn't want to help or represent myself.
Along with telling my coworkers to continuesly reported myself to (b) (6). (b) (7)(C)
M vl (b) (6), (b) (7)(C) on false accusations when any of these could

ave been resolved but the company continued retaliate against me to build a aberrant
check list do to my calls to Human Resources and Civil Rights and NLRB which lead
up to my discharge. The company use a Contractor to discharge myselfw name is
who continually persuade me to drop allllll charges against pse&g and
take the severance pay for $10,000 an collect unemployment and have faith in God an
move on to a better job along with (b) (6), (b) (7)(C)
relevant because, the blue print it(0) (6), (b) (7)(C) s iEnn

(D) (&)

B who the company said I alleged punch m | back an aggressively pull
the truck, when [{e)) (62, (b) (7)(C) hadw head down an ask what just ha

. L o) (6), (b) (7)C . o i b) (©), () (
seeing anything. stated everything was fine an. understood.

. The text messages are

(D) (). (0) {

the yellow print is

(D) (6). (©)

stated what the company was trying to do to me. Once the company and

(b) (6), (b) (7)(C), D) (6), (b

found out was helping myself. It was either
company to discharge myself or looscillll job. {(JXEIM()XCA®) also help the
company. I received no help from Human Resources who took notes that I gave to

them an distribut my information to the company along with Union not Representing




myself but just sits an listen to false accusations from my coworkers and the company.
The company just ignores my true statements an | continuesly receives discipline
leading to my discharge. The d's and pictures are my proof along with the notes I gave

you.



From: m
To: O"Neill, Kathleen

Subject: RE:
Date: Wednesday, January 7, 2015 7:13:15 PM

"Wl.nvelope" is QECQEQIWS) The company contractor to Fire myself QEQNOIWICY
ThiJMl was not for me at all, Ihrough the 6 hours in this meeting. All QEQEORONSY 4\
(b) (6), (b) (7)(C) kept trying to persuade me to take the severance pay for $ 10,000

and forgive the company an have faith in God in move on an Sign the paperwork to drop all
charges against Pse&g, including Civil Rights, NLRB, and the EEOC. Not to transfer to

another shop or stay in Audubon shop in keep my job. The company knows I'm a W, SO
they hire a Wcontractor to pull all my information I have on the company 1n share with
the company. Along with keepinw computer open, running or taping, Along
withﬂ texting someone from the company the whole time. The kept going

in the other room with Corporate Security and who ever else was in that room recording or
was

taking notes down for the company. As you listen to the CD, I gave fb)w(e)' () (7)(C)
B - | ot ttttt of information, hoping to get my job back, when |l o
goig to fire me 1f I didn't take the other options. Company firing myself, severance pay or
transfer to another shop. Why should I take either, if I didn't punchW in il back and
m T in the back but was shock when I stated
w head down because | ne

_ s 1p and made a mistake saying that. I told
DIONORIE) | Don't Want neither bufill state has to fire me. [QEQNOIE) -5k myself

to Sign the papers that I received my copy for being discharge. I never sign agreeing with
being fired but who knows. They might try use that against me. You have all you need on the
CD as you listen. Thanks!

On Jan 7, 2015 3:47 PM. '{(JEE N XA (®) > wrote:

802 0027 CD [QEQNOIBIS .\ myself were discussing my grievance but The Union
always state at times, 1hey don't know what's going on yet. When both of my RIS
who was present at the time of my suspension, didn't get any documentation why I was
suspended and for how long for there records or myself. My question is, where is my Help
from the Union!

On Jan 7, 2015 1:41 PM, ((JXEO MO X (®): wrote:

802 0003 CD, (b) (6), (IXTAI(®M continues to tell my union coworkers to
constantly report me to [{S)K()M()REBI(®)] besides the Union representing me or
resolving any issues we may have with each other at work. Thats the purpose in having a
Union, To be protected and represented. Not the Union siding with company to do
unlawful discipline action against myself.With that, that gives the company a advantage to
build a aberrant check list against me that lead up to my discharge. Every fact finding the
company had against myself. My SRARMRIERY »ttends every meeting but just sit there an
not fight for myself and the Union helps the company to build a case of disciplines against
me not trying to resolve or lower my probation. The Union agreed with each an everything
the company says towards my disciplines. Even when I was 14 minutes late, which out of
my Wyears for the company. I have a perfect attendance and leaving the company urine
test not signing in. The company MM stated. I was fine as long as I didn't sign in an leave

the room, I exil)lained to[(JXE M XEII®) I didn't sign in and thew said I was ok

Bl stated I punch

but still wrote myself up. You have other employees come to work late an seen



by the supervisors an nothing said because of family relationships in the company. They
help there family and friends an give others the short stick when your not a favorite
employee!

On Jan 7, 2015 11:09 AM, (XN XTA(®)) wrote:

I'm at juror duty rite now. As soon as I leave The Hall of Justice, I will send you that
information.

On Jan 7, 2015 9:22 AM, "O'Neill, Kathleen" {{o) NI M () XEAI(®)) wrote:

The evidence supports my charge because ()N (C)RI(INTHI(®D)
(b) (6), (b) (7)(C) RSN report because [l doesn't want to help or represent myself.

I need you to transcribe (write) the specific unlawful statements from the recording.
Please tell me which disc contains the statements and exactly where on the disc I can
find the statements.

Along with telling my coworkers to continuesly reported myself t

and (b) (6), (b) (7)(C) on false accusations when any of these could
ave been resolved but the company continued retaliate against me to build a aberrant

check list do to my calls to Human Resources and Civil Rights and NLRB which lead

up to my discharge. The company use a Contractor to discharge myself,w name is
who continually persuade me to drop allllll charges against pse&g and
take the severance pay for $10,000 an collect unemployment and have faith in God an
move on to a better job along with (KM XTSI N

(b) (6), (b) (7)(9 myself and the

The text messages are relevant because, the blue print 1s
. (D) (6), (b ( =

yellow print is jll. who the company said I alleged back an

aggressively pull Jlloff the truck, when (PZ &6) . (b) (7)( head down an

ask what just happen not seeing anything. IR <1 (e everything was fine anw

R tated what the company was trying to do to me. Once the

compan s was helping myself. It was

: : (b) (6, () (7 XC) 8 .
Please give me a phone number and email (/(/(lresxsfor-, if vou have it.

(DXCIM(IXEAI(®) als0 help the company. I received no help from Human
Resources who took notes that I gave to them an distribut my information to the
company along with Union not Representing myself but just sits an listen to false
accusations from my coworkers and the company. The company just ignores my true
statements an I continuesly receives discipline leading to my discharge. The d's and
pictures are my proof along with the notes I gave you.

ot 0) (6). (b) (7)C)[feets(b) (6), (b) (7)(C)

Sent: Tuesday, January 06, 2015 4:41 PM
To: O'Neill, Kathleen
Subject:

The evidence supports my charge because ( t?) (6), (b) (7)(C XE)

mtold them to report me because il doesn't want to help or represent myself.
Along with telling my coworkers to continuesly reported myself to [QEQEQIIC)



and (b) (6), (b) (7)(C) on false accusations when any of these could
ave been resolved but the company continued retaliate against me to build a aberrant
check list do to my calls to Human Resources and Civil Rights and NLRB which lead
up to my discharge. The company use a Contractor to discharge myself name is
who continually persuade me to drop allllll charges against pse&g and
take the severance pay for $10,000 an collect unemployment and have faith in God an
move on to a better job along with (b) (6), (b) (7)(C) . The text messages are

RIARIY

relevant because, the blue print is (b) (6). (b) (7)(0)‘“‘ and the yellow print |s

B who the company said I alleged punch m |l back an aggressively pull
the truck, when (b? (62, (XEAI(®)) 1ad gl head down an ask what just ha
: L ) (6. () (7)C - e , b) (6). (o)
seeing anything. stated everything was fine an- understood.

stated what the comﬁani was trying to do to me. Once the company and

B found out was helping myself. It was either |8 o0
company to discharge myself or loose il job. (X MIDKA(®) also help the
company. I received no help from Human Resources who took notes that I gave to
them an distribut my information to the company along with Union not Representing
myself but just sits an listen to false accusations from my coworkers and the company.
The company just ignores my true statements an I continuesly receives discipline
leading to my discharge. The d's and pictures are my proof along with the notes I gave
you.




From: (b) (6). (b) (7)(C)

To: O"Neill, Kathleen
Date: Friday, January 9, 2015 3:40:34 PM

Hello, this is[QECQEQIWI® On January 7, 2015 | was sending you a lot of emails. In the
mix of myself sending you that information. A email of yours came through as | was emailing
you but your message disappeared. | want to make sure I didn't miss anything you sent
myself. I'm just following up, if so please resend. Thanks and Have a Good weekend!



From: pilles@verizon.net

To: O"Neill, Kathleen
Subject: Re: PSE&G 4-CB-138855
Date: Monday, January 12, 2015 5:56:30 AM

Jan 11, 2015 06:54:10 PM, Kathleen.oneill@nlrb.gov wrote:

Kathleen - My cell number is 856-630-6937. | agree. Please advise as to how you wish to proceed.

John,

I'm a little concerned about the weather tomorrow morning. The forecast is for icy roads. It looks like the weather
will improve during the day. Let's touch base in the morning. If the roads are bad, maybe we can push the
appointment

back an hour or postpone to another day. If the roads are okay, | would like to keep the appointment. My cell is
QIONOIYI® \\hat is your cell number?

Kathleen O'Neill

National Labor Relations Board

615 Chestnut Street

7th Floor

Philadelphia, PA 19106

215-597-7645 (ph)



215-597-7658 (fax)



From: Incardone, Justin B

To: O"Neill, Kathleen

Subject: Comparator Information

Date: Tuesday, January 13, 2015 7:57:12 PM
Attachments: disclaimer.html

Kathy: Pleasure meeting with you today. We discussed me alerting you to any employees besides
RARARIYIE) 1 ose employment PSE&G suspended for physical altercations or verbal threats, and
ultimately terminated for that behavior. We have uncovered three examples at this time,

summarized below:

Former Administratively Discharged? Behavior Level of Positive
Employee’s Suspended? Discipline at the
Name Time of
Discharge
(b) (6), (b) (7)(C) Yes Yes (2013) | Verbal threats None
towards co-workers
(b) (6), (b) (7)(C) Yes Yes (2009) | Verbal threats None
toward a co-worker
(6) (6). (6) (7)(C) Yes Yes (2009) | Verbal threat Final Written
toward, and Warning
reported physical
contact with,
another employee

PSE&G believes that this is further evidence that it did not subject |HIIMEE to disparate treatment
because of the grievances Local 855 submitted on behalf. Also, if you want, we will be happy to
provide you with examples of grievances UA Local 855 filed on behalf of other Audubon employees
in the last year or so whose employment the Company has not terminated.

Regards,
Justin B. Incardone

Associate General Labor & Employment Counsel
PSEG Services Corporation

80 Park Plaza T5E

Newark, NJ 07102-4194

O: (973) 430-6163
C: (973) 951-4015
F: (973) 645-1307

justin.incardone@pseg.com




From: Incardone, Justin B

To: O"Neill, Kathleen
Subject: RE: Comparator Information
Date: Wednesday, January 14, 2015 1:47:25 PM

Sure — can you give me a week? Justin

Justin B. Incardone

Associate General Labor & Employment Counsel
(973) 430-6163

From: O'Neill, Kathleen [mailto:Kathleen.oneill@nlrb.gov]
Sent: Wednesday, January 14, 2015 1:08 PM

To: Incardone, Justin B
Subject: RE: Comparator Information

Email sent from outside of PSEG. Use caution before using links/attachments.

Thank you. Will you please give me a copy of the disciplinary file for each of the employees named
below so | have the documentary support. | do not need you to give me information on grievances
filed on behalf of other employees who have not been terminated.

From: Incardone, Justin B [mailto:Justin.Incardone@pseg.com]

Sent: Tuesday, January 13, 2015 7:57 PM

To: O'Neill, Kathleen

Subject: Comparator Information

Kathy: Pleasure meeting with you today. We discussed me alerting you to any employees besides
RIQEOIEE \\hose employment PSE&G suspended for physical altercations or verbal threats, and
ultimately terminated for that behavior. We have uncovered three examples at this time,
summarized below:

Former Administratively Discharged? Behavior Level of Positive
Employee’s Suspended? Discipline at the
Name Time of
Discharge
IGROIY(®) Yes Yes (2013) | Verbal threats None
towards co-workers
(b) (6), (b) (7)(C) Yes Yes (2009) [ Verbal threats None
toward a co-worker
(0) (6). (b) (7)(C) Yes Yes (2009) | Verbal threat Final Written
toward, and Warning
reported physical
contact with,
another employee

PSE&G believes that this is further evidence that it did not subject to disparate treatment
because of the grievances Local 855 submitted OW behalf. Also, if you want, we will be happy to
provide you with examples of grievances UA Local 855 filed on behalf of other Audubon employees
in the last year or so whose employment the Company has not terminated.

Regards,

Justin B. Incardone



Associate General Labor & Employment Counsel
PSEG Services Corporation

80 Park Plaza T5E

Newark, NJ 07102-4194

0:(973) 430-6163

C: (973) 951-4015

F: (973) 645-1307

justin.incardone@pseg.com

The information contained in this e-mail, including any attachment(s), is intended solely
for use by the named addressee(s). If you are not the intended recipient, or a person
designated as responsible for delivering such messages to the intended recipient, you are
not authorized to disclose, copy, distribute or retain this message, in whole or in part,
without written authorization from PSEG. This e-mail may contain proprietary,
confidential or privileged information. If you have received this message in error, please
notify the sender immediately. This notice is included in all e-mail messages leaving
PSEG. Thank you for your cooperation.



From: pilles@verizon.net

To: O"Neill, Kathleen

Subject: Re: RE: PSE&G 4-CB-138855

Date: Wednesday, January 14, 2015 2:59:41 PM
Attachments: 11415.pdf

Please see attached. Thank you.

Jan 12, 2015 03:36:07 PM, Kathleen.oneill@nlrb.gov wrote:

John, »
Thank you for meeting with me today. May | have contact information for

(b) (6). (b) (7

----- Original Message-----

From: pilles@verizon.net [mailto:pilles@verizon.net]
Sent: Monday, January 12, 2015 5:56 AM

To: O'Neill, Kathleen

Subject: Re: PSE&G 4-CB-138855

Jan 11, 2015 06:54:10 PM, Kathleen.oneill@nlrb.gov wrote:

Kathleen - My cell number is 856-630-6937. | agree. Please advise as to how you
wish to proceed.

John,

I'm a little concerned about the weather tomorrow morning. The forecast is for
icy roads. It looks like the weather will improve during the day. Let's touch base
in the morning. If the roads are bad, maybe we can push the appointment back an

hour or postpone to another day. If the roads are okay, | would like to keep the
appointment. My cell is[QEQEOEWI \\/hat is your cell number?



Kathleen O'Neill

{National Labor Relations Board

1615 Chestnut Street

7th Floor

|Philadelphia, PA 19106

215-597-7645 (ph)

215-597-7658 (fax)




Cottrn & s, (.

Attorney at Law
Lumberton Holly Office Center
774 Eayrestown Road, Suite L|
Lumberton, New Jersey 08048-3100

January 14, 2015

United States of America
National Labor Relations Board
Region 4

615 Chestnut Street - Suite 710
Philadelphia, PA 19106-4413

Attention: Kathleen O'Neill
Field Examiner

Re: U.A. Local No. 855
Elglel(b) (6), (b) (7)(C)
Case 04-CB-138855
Our File No. 01-0180-246

Dear Ms. O'Neill:

| did not have opportunity to review your request for SIS “contact information”
electronically transmitted Monday afternoon, January 12, 2015 until this morning. | did not check my
“e-mail” on Monday evening (since | was teaching C.C.D. class at my local parish) and/or yesterday
(since | was absent from the office attending client meetings).

It is my understanding that you have already contacted JiSRlR

Should you require any further assistance or information, please do not hesitate to contact me.
Very truly yours,

JOHN F. PILLES, JR.
JFPEE

ccC: (b) (6), (b) (7)(C) - U.A. Local 855
01-0180-246
Licensed to Practice in:
Telephone (609) 267-771 | New Jersey

Telefax (609) 267-9303 Texas



From: Incardone, Justin B

To: O"Neill, Kathleen
Subject: Carter v. PSE&G

Date: Wednesday, January 21, 2015 6:29:55 PM
Attachments: (b) (6), (b) (7)(C)

disclaimer.html

Kathy, | hope you're well. Attached is the back-up documentation for the three comparators |
referenced by email last week. | have not provided every document which relates to these
employees’ respective discharges - that would be incredibly burdensome - but just those that give
you a feel for the issues at play in these cases. There is no suspension letter because, again,
suspensions are not a punitive measure at PSE&G. However, the packets reference the employees’
respective suspensions (e.g., attendance calendar for JlM (“K” is code for suspension), suspension
grievance, supervisor notes of a suspension meeting, etc.).

Also, like [SERRIRIRY and il were offered agreements which provided them a payment in
exchange for, among other things, a no-re-employment clause. {SSM and M accepted. Let me
know if you require anything else.

Regards,
Justin B. Incardone

Associate General Labor & Employment Counsel
(973) 430-6163
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DATE TIME AN, | TIME AM.
JION STEP FROM PN, |TO P.UL.
GOMPANY REPRESENTATIVES PRESENT UNION REPRESENTATIVES PRESENT '

DETAILS
(b) (6), (b) (7)(C)

you write everything? | want this recorded on my behalf,

do you keep these records and to

[| document everything for all employees.
BRE.  use | am going to call the Integrity Line and [ want to make sure when they ask guestion you have records on my

for myself and my family.

o hey may ask-me questions down the line and | have records everything.

ryone. We are concerned about all involved.

e are here to protect all of our membérs and we will dc what we need to do for eve

| OK if there is nothing else, thank you everyone.

| DATE

FIGNED _
: : DATE

NOTED DATE NOTED
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From: Incardone, Justin B

To: O"Neill, Kathleen

Subject: RE: RRIRN V. PSE&G

Date: Friday, January 23, 2015 8:37:01 AM
Thank you.

Justin B. Incardone

Associate General Labor & Employment Counsel
(973) 430-6163

From: O'Neill, Kathleen [mailto:Kathleen.oneill@nlrb.gov]
Sent: Friday, January 23, 2015 6:57 AM

To: Incardone, Justin B
Subject: RE: [l v- PSE&G

Email sent from outside of PSEG. Use caution before using links/attachments.

Received. | had no problem opening the attachments.

From: Incardone, Justin B [mailto:Justin.Incardone@pseg.com]

Sent: Thursday, January 22, 2015 6:07 PM

To: O'Neill, Kathleen

Subject: F\V: S V. PSE&G

Kathy, if you could kindly confirm receipt of this email below and the attachments, that would be
great. The size of the pdf files worry me that it got caught in email limbo.

Thanks,

Justin B. Incardone

Associate General Labor & Employment Counsel

(973) 430-6163

From: Incardone, Justin B

Sent: Wednesday, January 21, 2015 6:29 PM

To: Kathleen O'Neill

Subject: REERMA . PSE&G

Kathy, | hope you're well. Attached is the back-up documentation for the three comparators |
referenced by email last week. | have not provided every document which relates to these
employees’ respective discharges - that would be incredibly burdensome - but just those that give
you a feel for the issues at play in these cases. There is no suspension letter because, again,
suspensions are not a punitive measure at PSE&G. However, the packets reference the employees’
respective suspensions (e.g., attendance calendar for (“K” is code for suspension), suspension
grievance, supervisor notes of a suspension meeting, etc.).

Also, like [SESERIRR and [l were offered agreements which provided them a payment in
exchange for, among other things, a no-re-employment clause |||l and il accepted. Let me
know if you require anything else.

Regards,

Justin B. Incardone

Associate General Labor & Employment Counsel

(973) 430-6163



The information contained in this e-mail, including any attachment(s), is intended solely
for use by the named addressee(s). If you are not the intended recipient, or a person
designated as responsible for delivering such messages to the intended recipient, you are
not authorized to disclose, copy, distribute or retain this message, in whole or in part,
without written authorization from PSEG. This e-mail may contain proprietary,
confidential or privileged information. If you have received this message in error, please
notify the sender immediately. This notice is included in all e-mail messages leaving
PSEG. Thank you for your cooperation.



From: Incardone, Justin B

To: O"Neill, Kathleen

Subject: Re: PSE&G 4-CA-138870

Date: Sunday, January 25, 2015 6:40:03 PM
I'll check.

Sent from my iPhone

On Jan 25, 2015, at 6:31 PM, O'Neill, Kathleen <Kathleen.oneill@nlrb.gov> wrote:

Email sent from outside of PSEG. Use caution before using
links/attachments.

One more question—do | have the final discharge letter? When you initially submitted
documentary evidence, the discharge was not final.

From: Incardone, Justin B [mailto:Justin.Incardone @PSEG.COM]
Sent: Sunday, January 25, 2015 6:28 PM

To: O'Neill, Kathleen

Subject: Re: PSEQG 4-CA-138870

I'll find out. Thanks

Sent from my iPhone

On Jan 25, 2015, at 5:27 PM, O'Neill, Kathleen <Kathleen.oneill@nlrb.gov> wrote:

Email sent from outside of PSEG. Use caution before using
links/attachments.

Did the Employer respond to the Union’s second step grievance on
discharge. | believe the answer was due on January 18.

Kathleen O'Neill

National Labor Relations Board
615 Chestnut Street

7th Floor

Philadelphia, PA 19106

215-597-7645 (ph)
215-597-7658 (fax)




The information contained in this e-mail, including any attachment(s), is
intended solely for use by the named addressee(s). If you are not the intended
recipient, or a person designated as responsible for delivering such messages
to the intended recipient, you are not authorized to disclose, copy, distribute
or retain this message, in whole or in part, without written authorization
from PSEG. This e-mail may contain proprietary, confidential or privileged
information. If you have received this message in error, please notify the
sender immediately. This notice is included in all e-mail messages leaving
PSEG. Thank you for your cooperation.

The information contained in this e-mail, including any attachment(s), is intended solely
for use by the named addressee(s). If you are not the intended recipient, or a person
designated as responsible for delivering such messages to the intended recipient, you are
not authorized to disclose, copy, distribute or retain this message, in whole or in part,
without written authorization from PSEG. This e-mail may contain proprietary,
confidential or privileged information. If you have received this message in error, please
notify the sender immediately. This notice is included in all e-mail messages leaving
PSEG. Thank you for your cooperation.



From: Incardone, Justin B
To: O"Neill, Kathleen

Subject: RN v. PSE&G

Date: Sunday, January 31PM

Attachments: 2nd Step Answer oc
2nd Step Answer oc

m discharge le
nd Step Answer AU-19-14-DO.doc

disclaimer.html

(b) (6). (b) (7)O)

Kathy, per your request, here are our recent 2nd step answers for three grievances the Union submitted on
behalf (alleged harassment, suspension, discharge), and the discharge Iettersigned. Good luck with the snow.

Regards,

Justin B. Incardone
Associate General Labor & Employment Counsel

(973) 430-6163
























e page 7 (relating to the use of personal protective equipment) and pages 9-10
(relating to physical aggression, and intimidating or violent behavior) of the
Company’s Standards of Integrity;

e the relevant sections of the Company’s Gas Distribution Standards Manual
which refer to flame-retardant clothing;

e the relevant sections of the Company’s Safety Standards and Procedures
Manual which refer to flame-retardant clothing; and

e the Tech Support News bulletins dated January 30, 2014 and May 23, 2014,
which refer respectively to personal protective equipment for field operations
and best practices for leak investigations. Management distributed these
bulletins to employees and covered them in separate “all hands” meetings.

Any grievances the UA Local 855 submitted on Charging Party’s behalf from
January 1, 2013 to the presemf.4

Response: See the documents attached hereto as Exhibit G.

Please do not hesitate to contact me if you require any additional information or

documents prior to our January 13, 2015 meeting at your office. We look forward to that
meeting.

Encls.

You requested in a December 8, 2014 e-mail that PSE&G provide these documents.

4
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POSITIVE DISCIPLINE

I. INTRODUCTION

Positive Discipline provides an excellent opportunity for
employees, supervisors and the Company. Focusing on
recognition of good performance and correcting problems at
their earliest stage will certainly encourage improved overall
performance. It will stimulate individual initiative and
accountability, allow employees to become more productive and,
finally, help ensure the mutual success of all employees and

the Company.

Positive Discipline is a total performance management system
which relies on employee responsibility and decision making to
build personal commitment and self-discipline. This is
essential for both individual and Company success.

Positive Discipline requires clear communication of work
performance, conduct and availability expectations, and
acceptance by employees of their personal responsibility for
maintaining the self-discipline needed to meet those
expectations. Equally important is the emphasis on positive
reinforcement through supervisory encouragement, recognition
of good performance and, when necessary, communicating in a
personal, adult, and non-threatening way the requirement for
increased employee commitment to improvement. Successful
implementation and continuing support of the Positive
Discipline System is a critical factor in the success of every

supervisor.

If an employee has a work performance, conduct or availability
problem that cannot be corrected through normal on-the-job
coaching and counseling, formal corrective action may become
necessary. However, the action taken is designed tc emphasize
and build commitment to expected performance in a manner that
is fair and equitable. Each step is a reminder of expected
performance, stressing self-discipline, decision making and
individual responsibility, rather than punishment. Coaching
and counseling should continue, as appropriate, even after
formal corrective action has occurred in the effort to
maintain an expectation of success throughout the process.

Positive Discipline applies to all permanent employees who
have completed thelr probationary period. Those not covered
will continue to be monitored utilizing counseling and
performance reviews. The Personal Guidance Program will
continue its important role and its use should be encouraged

when appropriate.
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The Company's drug policies, and other specifically
legislated and/or negotiated agreements, shall not be
considered part of Positive Discipline and will continue as
at present.

It should be emphasized that existing practices, negotiated
agreements, and legal obligations concerning Union involvement in
disciplinary matters are unaffected by the implementation of this
policy. Any questions should be referred to the appropriate
Industrial”Relations representatives.

IT. POSITIVE DISCIPLINE ELEMENTS

A. Recognition

It is essential that supervisors help employees be as
successful as possible. What the supervisor expects of an
employee, and the way the employee is treated, significantly
influences that employee's performance.

Positive Discipline provides supervisors with an
opportunity to further develop a work environment based on a
mutual respect and trust that is beneficial to the supervisor,
the employee and the Company. Positive Discipline is intended to
encourage and recognize success, and when necessary, to resolve
performance problems.

B. Coaching/Counseling

The objective of Coaching/Counseling is to help an
employee enhance performance or recognize that a potential
problem exists, and to develop and commit to effective
resolutions. Improved performance can be achieved through
positive measures such as encouragement, guidance, teaching and
recognition. Since it is the supervisor's influence that most
often brings about the employee's.decision to change behavior, it
is critical that the supervisor be prepared to discuss specific
examples of the employee's substandard performance and their
negative effect on the organization. Normally, performance
problems can be resolved through effective Coaching/Counseling
before need for formal corrective action arises.

C. Formal Corrective Action

When an employee fails to respond to Coaching/
Counseling, and fails to correct a problem after being given
reasonable opportunity to do so, or when a single serious
incident occurs, it is necessary for the supervisor to utilize
one of the four steps of formal corrective action described
below, as determined by the seriousness of the performance

problem.
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Union representation is required for bargaining unit
employees for all steps of formal corrective action.

1. Orxral Reminder

The immediate supervisor conducts a meeting to discuss
the work performance, conduct or availability problem
with the employee, noting that this is the first step
of formal corrective action and reminding the employee
of the importance of reaching and maintaining an
acceptable level of performance, and of any prior
commitment made to do so.

The meeting closes with the supervisor encouraging the
employee to commit to improved performance and
expressing confidence in the employee's desire to
correct the problem.

The meeting is documented, in detail, on a
Meeting/Personnel Record form and is also entered on
the Recognition/Development Log (Attachment 4). The
Discussion Guide (Attachment 5) is recommended for use
by the supervisor to plan and follow-up on the key
points to be covered in the meeting.

The Oral Reminder is active for 12 months, unless
extended by a subsequent formal corrective action.

2. First Level Written Reminder

This is the second step of formal corrective action
and is normally administered for one of the following
reasons:

a) When an employee has failed to improve during the active

period of an Oral Reminder given in the same performance
category.

b) When there has been no Oral Reminder given previously,
and the current infraction is serious enough to warrant a
higher level of corrective actiom.

A meeting is followed by a letter to the employee
summarizing the conversation, including identification
of the problem, what the supervisor's expectations
are, and the commitment, if any, by the employee to
improve. (See Sample Letter, Attachment 63a).

The meeting is documented in detail on a Meeting/
Personnel Record form and is also entered on the
Recognition/Development Log (Attachment 4). The
Discussion Guide (Attachment 5) is recommended for use
by the supervisor to plan and follow-up on the key

A e i 4 m e e e ——— e et = e e n e o e
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points to be covered in the meeting.

The First Level Written Reminder is active for 15
months, unless extended by a subsequent formal
corrective action.

3. Second lLevel Written Reminder

This is the third step of formal corrective action and
is normally administered for one of the following
reasons:

(a) When a problem occurs during the period a First Level
Written Reminder remains active.

(b) When a problem occurs in any performance category and
there are two active First Level Written Reminders.

(¢) When the current infraction is serious enough to
warrant a higher level of corrective action.

A meeting is followed by a letter to the employee
summarizing the conversation, including identification
of the problem, what the supervisor's expectations
are, and the commitment, if any, by the employee to
improve. The increasing seriousness of the employee's
problem and the need for correction must be
emphasized. (See Sample Letter, Attachment 6B)

The meeting is documented in detail on a Meeting/
Personnel Record form and is also entered on the
Recognition/Development Log (Attachment 4). The
Discussion Guide (Attachment 5) is recommended for use
by the supervisor to plan and follow-up on the key
points to be covered in the meeting.

The Second Level Written Reminder is active for 18
months, unless extended by a subsequent formal
corrective action.

4. Fin Written Warnin WW

This is the fourth and final step of formal corrective
action and is normally administered when an employee
has failed to meet expectations in any of the three
performance categories while a Second Level Written
Reminder remains active, or when the current
infraction is serious enough to warrant it. The
extreme seriousness of the employee's problem will be
made clear, and he/she will be given a final .
opportunity to make a total performance commitment to
meet all expectations and perform in a fully
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satisfactory manner. The employee is then expected to
decide whether he/she wants to commit to continued
employment under the outlined expectations.

On the workday following the FWW, the employee's decision is
reported to his/her supervisor/manager. It is a very
important decision for the employee since, in all
probability, discharge will follow any failure to fully meet
all rules and standards, in all performance categories,
during the next 24 months, the active period of the FWW.

This meeting is followed by a letter to the employee
summarizing the conversation, including identification
of the problem, what the supervisor's expectations
are, and the commitment, if any, by the employee to
improve. The extreme seriousness of the employee's
situation and the significance of this final
opportunity to continue -employment must be emphasized.
(See Sample Letter, Attachment 6C).

The meeting is documented, in detail, on a Meeting/
Personnel Record form and is also entered on the
Recognition/Development Log (Attachment 4). The .
Discussion Guide {(Attachment 5) is recommended for use
by the supervisor to plan and follow-up on the key
points to be covered in the meeting.

NOTE: Notwithstanding the forgoing, if a performance problem
which would normally result in formal corrective action
occurs during the active period of a FWW, the Company will
consider mitigating factors such as length of service,
employment record, nature and seriousness of the violation,
etc.,before making a decision to discharge. If a decision is
made not to discharge the employee, a summary of the reasons
therefore should be documented and discussed in a meeting
with the employee and, in the case of a represented
employee, the Union. This documentation will be part of the
employees recoxrd until deactivation of the FWW.

5. Emplovee Commitment to Improve

Whenever formal corrective action is taken as a result of a
performance problem, the Company reminds employees of their
personal responsibility for their own performance and of the
Company’s expectation for improvement. Ordinarily, if
employees acknowledge the problem, they will make a
commitment to future good performance and correct it.
However, it is pot mandatory that employees make such a
commitment. Whether the commitment is made or not, employees
thereby are made fully aware of the required future
compliance and that if performance problems continue, then
appropriate formal corrective actions will follow.




6. Positive Discipline Administrative idelines"

(Attachment 1) and "Formal Corrective Action
Process " (Attachment 2)

Attachment 1, "Positive Discipline Administrative
Guide" outlines the approval, documentation, and active
period requirements associated with each of the

formal corrective action steps.

Attachment 2, "Formal Corrective Action Process ",
indicates the corrective action steps which may be
taken, the normally progressive nature of these steps,
the active period of each step, and explanatory notes.

D. Emplovee Review of Recognition/Deve me Lo
Upon advance notice given to the supervisor, a mutually

agreeable time to be determined, employees will be allowed to
review their Recognition/Development Logs outside working
hours.

III. ADMINISTRATIVE SUSPENSION

An administrative suspension is used to remove an

employee from Company property under unusual circumstances while
an investigation is underway. Examples requiring such action
might include apparent cases of theft, fighting, aberrant
behavior and insubordination. If the matter is resolved in the
employee's favor, he/she will be paid for the time
suspended. If the incident is determined to warrant formal
corrective action, the employee will be paid for the
investigatoxy time needed, except for the date. of
suspension. If the incident is such that the employee is

discharged, the suspension will be wi;hout pay.

Iv. I GE

Discharge normally occurs when the employee has failed to bring
about a necessary change in total job performance, including work
performance, conduct and/or availability, by allowing another
problem to occur within the 24 month active period of the FWW.

Discharge may also occur. when a single offense of such major
consequence is committed that the employee forfeits consideration
for the Positive Discipline process. Examples would include
theft, energy diversion, and other attempts to defraud the
Company .

V. DEACTIVATION OF FORMAI, CORRECTIVE ACTION RECORDS

A very important element of Positive Discipline is the
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deactivation process. If an employee has maintained a fully
satisfactory record of work performance, conduct and
availability during the active period of one or more formal
corrective action(s), it is extremely important that the
supervisor acknowledge the improvement achieved. The
process of deactivation is summarized as follows.

A. General .
The Positive Discipline System and philosophy, even at
the formal corrective action stages, remains
developmental and future focused. The goal is
development of good performance in the future and not
punishment for poor performance in the past. It
acknowledges and emphasizes the individual employee's
responsibility to choose his/her own course. At the
same time, the Company has an employer's right to expect
a total performance commitment from emplcyees and to
expect that performance infractions serious enough to
warrant formal corrective action will not be repeated.

Given consistent satisfactory work performance, conduct
and availability, following formal corrective action,
employees have the reasonable expectation that, at some
point, such formal corrective actions will be
disregarded in any review of their overall record.
Accordingly, a deactivation schedule is an important
part of Positive Discipline.

It should be noted that while the gemeral rule is that
all formal corrective actions remain active during the
period that any one remains active, each step is noxmally
deactivated as indicated below.

1. Oral Reminders
At the end of the 12 month active time period, the

immediate supervisor meets with the employee, confirms
the deactivation of the oral reminder and commends the
employee for improved performance. The supervisor
then notes the deactivated status on the
Recognition/Development Log.

2. 1st and 2nd Level Written Reminders
and_Final Written Warnings _

At the end of the 15 month active time period for the
First Level Written Reminder, the 18 month period for
the Second Level Written Reminder, and the 24 month
period for the FWW, the supervisor initiates a memo
confirming deactivation of the Written Reminder or
FWW, and commends the employee for improved
performance. The supervisor then notes the
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deactivated status on the Recognition/ Development
Log.

Each location must establish a means of tracking
deactivation dates to provide for their timely review
and recognition. Deactivation limits are summarized
on the Formal Corrective Process. (Attachment 2)

VI. _ADMINISTRATIVE GUIDELINES
A. General

When employees transfer from a department where Positive
Discipline has not yet been implemented to a department
where Positive Discipline has been implemented, the
corrective discipline record will be converted to the
appropriate step of Positive Discipline in accordance
with the Transition Program described below.

Other transfers will be discussed on an individual basis
with the appropriate Human Resources representatives.

B. Transition Program

Employees with existing disciplinary records will be
transitioned to the Positive Digcipline as follows:

Existing Most Severe Positive Discipline
Action on Regord Corrective Action Step
10 Day Penalty 2nd Level Written

(or Letter in Lieu of) Reminder

1-9 Day Penalty 1st Level Written

{(or Letter in Lieu of) Reminder

Written Reprimand Oral Reminder

Oral Reprimand None*

* Treated as an occasion of Coaching/Counseling.

The formal corrective action step established for
transition will be recorded on the Recognition /
Development Log and remain in effect for the full active
period as shown on the Administrative Guide or for the
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time needed to establish a "Two Year Clean Record! as
provided for under current policies, whichever
is less.

Any questions relating to transition should be referred
to appropriate Human Resources Department
representatives.



POSITIVE DISCIPLINE ADMINISTRATIVE GUIDE . . Attachment 1

MINIMUM MINIMUM
ACTIVE  CONDUCTING PRIOR APPROVAL
ACTION PERIOD RESPONSIBILITY REQUIRED cuM ATION*
Recognition N/A Immediate Supv. Nene 0 Recogn./Dev. Log
o Dept. File
Coaching/Counseling  N/A Immediate Supv. None o Personnel/Mtg. Record
o Recogn./Dev. Log
o Dept. File
Pkt stk Aok i ik AR Rk ARtttk b oAk Aot ik ik AR AR AR ek
FORMAL CORRECTIVE *
Oral Reminder 12 Mos.  |mmediate Supv. Next Higher Level(s) o Personnel/Mtg. Record
. o Recogn./Dev. Log
o Personnel File
1st Level 15 Mos. immediate Supv. and  Next Higher Level(s) o Personnel/Mtg. Record
Written Reminder Next Higher Supv. o Recogn./Dev. Log
o Personnel File
o Copy to Union
2nd Level 18 Mos. Immediate Supv. and  Next Higher Level(s) o Personnel/Mtg. Record
Written Reminder Dept./Location Mgr. o Recogn./Dev. Log

Final Written Warning 24 Mos. immediate Supv. and o Next Higher Level
Dept./Location Mqr. o {Optional -IR/ER
Consultant)

o Personnel File
o Copy to Union

o Personnel/Mtg. Record
o Recogn./Dev. Log

o Personnel File

o Copy to Union

o Copy to IR/ER

------ A Sir ATk i AT dotrioi ki FoAabidoak ek Ik dried

Discharge N/A immediate Supv. and o Next Higher Level
. Dept./Location Mgr. o General Manager
o IR/ER

Notes:

o Personnel/Mtg. Record
o Recogn./Dev. Log

o Personnel File

o Copy to Union

o Capy to IR/ER

* Union representation is required for bargaining unit employees for all formal corrective action.
* Use of the Discussion Guide is optional and may be a helpful too! to plan and check meeting progress.

File:attach1.wk4
Revision Eff. 7/01/97



Attachment 2
FORMAL CORRECTIVE ACTION MATRIX

ORMANCE CA RY

_ ATTENDANCE/ ACTIVE
STEP AVATLABILITY CONDUCT WORK PERF. PERIOD
Oral Reminder 12 Mos.
1st Level
Written Reminder 15 Mos.
2nd Level
Written Reminder 18 Mos.
Final Written Warning 24 Mos.
NOTES:

1. A maximum of three Oral Reminders can be in effect for different categories.
2. A maximum of two st Level Written Reminders can be in effect for different categories.

3. Only one 2nd Level Written Reminder or FWW can occur.

4. When a level of formal corrective action is filled (ie. two 1st Level Written Reminders) a
lower level of formal corrective action cannot be taken.

5. Coaching/Counseling may be used at any time deemed appropriate during the process.

6. All formal corrective actions remain active while any one remains active,

a:855matrx.doc
Revision Eff: 7/01/97



Attachment 3

EXAMPLES OF INFRACTIONS IN THREE PERFORMANCE CATEGORIES

The following .list, which is not all inclusive, gives examples of infractions that fall within the
three performance categories:

Availability (Excessive occasions and/or days or totals of the various categories)

o Absence due to illness

o Personal Business absences
o Tardiness

o Restricted Duty

Conduct (Violation of policies, rules, procedures, standards)

Wor

o Various Dept. rules or standards

o Insubordination

o Abusive bebavior

o Refusal to work overtime

o Fighting or provoking a fight

o Falsification of Company records/documents

o Failure to adhere to safe work practices and safety rules

o Failure to report absence

o Possession of and/or consumption of alcohol on Company time or property

riormance

o Quality of work

o Quantity of Work

o Negligence/carelessness
o Customer/public relations

a:perfcat.doc



RECOGNITION/DEVELOPMENT LOG "~ Attachment 4

ne:
| PERFORMANCE CATEGORY | ACTIONS ]
1st Level 2nd Leve! Final
\ction Work Coaching/ Orai Written Written Written Tentative Actual
Dafe IA;_le.QthzvaI } | LConduct 1ﬁgiemnc_alagc_qm quns_eiiag’ Bgm!nciecl Rs.mla.datl Rﬂula.ciezl Warning  Supervisor DReactivatlon Deactivation®
| b ] |
| | I | | | ] ! [ | I | !
| | | { [ | I | I
| I | ] | | f I !
| | | | | | J ] | I |
| ] | | ] | | I | |
I [ I ] [ | T I I I
| I | | | i | | | | ! I
| | I i I I, ]
[ | ] ] ! | |
I | | I | | | ]
| | 1 ] | | ] ] ]
[ I I ] { | [ ] 1
| | | | ] | | l | | I |
| | | | | | I | | |
[ ] [ ] ] I ] ] ] |
| | | | i | |
] l l | N | | ] ]
| | ] | i { | ] ]
I | | | | | | I | | | | ]
| | |
I | [
I J | } | | | { I | I
| |
[ [
| I
| | | ] |
! | | | 1
] I | | | [ J I } [ |
I
| | | | | | I I I | | | |
| i {
1 | I
| I | | | | I i ] I | ! |
[ | | I | | I I I I l ] |
| | ! | | { ! I | I ! ! |

Jeactivatlon may be extended If supplemented by another actlve formal corrective action.

wision Eff. 7/01/97
e:pdlog wk4



Attachment 5

DISCUSSION GUIDE
NOTE:
This guide will assist supervisors when preparing for Coaching/
Counseling, oral reminders, written reminders and final written

warning discussions with employees.

PRE-MEETING PREPARATION

0 Brief description of problem

o] Current Active Formal Corrective Actions

Oral 1st Level Written 2nd Level Written

Reminder Reminder Reminder FWW
Date —_—
Reason —_
o Purpose of Discussion

o Desired Performance

o Impact/Business Reason Why Employee Must Solve Problem

FACTORS TO EVALUATE IN RESOLVING THIS PROBLEM

Do I need to review the problem with my supervisor?
What is the employee's overall work record?
Dates of relevant Coaching/Counseling?

W=




Attachment 6

FORMAI. CORRECTIVE ACTION
SAMPLE_LETTERS

The sample letters that follow are for guidance purposes only. Actual
letters to employees should be drafted to fit the specific
circumstances of the case at hand.

The following are the key elements to include in letters confirming
first and second level written reminders and final written warnings:

- A statement of the problem that necessitates this level of formal
action.

- Confirmation of the employee's prior record of formal action and
counseling.

- A reminder of the employee's prior commitment to resolve
performance problem(s). )

- A statement that the employee was previously advised that more
serious action would be taken if performance problems were not
resolved.

- A statement (if any) regarding the employees current commitment
to satisfactorily resolve his/her performance problem(s) .

- A statement regarding formal action to be taken in the future if
performance problem(s) are not satisfactorily resolved.

To the greatest extent possible, the overall tone of the letters
should be positive and express the belief in the employee's ability
and commitment to resolve his/hexr performance problems.

The letter should be given to the employee, with a copy to the TUnion
representative where applicable, within two workdays following the

meeting.

U
T



Attachment 64

NOTE: A letter in this general form is to be used if a commitment
to. improve is made by the employee. If the employee does not make a
commitment, this sample must be amended to reflect the actual
position taken by the employee.

SAMPLE LETTER

January 5, 1988

TO:
FROM:

. SUBJECT': FIRST LEVEL WRITTEN REMINDER

This letter confirms our meeting on January 5, 1988 at which time
you received a First Level Written Reminder due to your
unsatisfactory availability record. The details of your record were
discussed at our meeting.

On March 10, and May 28, 1987, you were counseled regarding your
unsatisfactory availability record. At those meetings you said that
the problem had been corrected and you would report regularly for
work.

On August 15, 1987, you received an Oral Reminder for your
unsatisfactory availability record. Yeou again agreed that you would
make every effort to resolve this problem.

Since August 15, your availability record has remained poor, as
follows:........ I explained the reasons why reporting for work on a
regular basis, and on time, was necessary in your job and advised
you that if your record remained unsatisfactory you would be subject
to further corrective action. At that time you made a commitment to
resolve your availability problems.

I am confident that with your understanding of the problems caused
by your poor availability record, and your renewed commitment to
achieve a satisfactory record, that further corrective action will

be unnecessary.



Attachment 6B

NOTE: A letter in this general form is to be used if a commitment

to improve is made by the employee. If the employee does not make a
commitment, this sample must be amended to reflect the actual
position taken by the employee.

AMPLE LETTER
December 7, 1989

TO:
FROM:

SUBJECT: SECOND LEVEL WRITTEN REMINDER

This letter confirms our meeting on December 5, 1989 at which time
you received a Second Level Written Reminder for falsification of
Company records and misuse of Company time. The details of this
incident were discussed at our meeting.

On January 5, 1988, you were issued a First Level Written Reminder
for your unsatisfactory availability record. In that disciplinary
conversation, you made a commitment to follow all Company rules and
regulations.

In our discussion on December 5, I explained the reasons why the
proper use of Company time and accurate record keeping are critical
in your job and advised you that any future violation of Company
policy would subject you to further corrective action, which may
include discharge. 7You agreed to follow all Company rules and
regulations in the future and maintain your total performance at an
acceptable level.

I am confident that you will be able to achieve the acceptable
overall performance you have committed to and that further
corrective action will be unnecessary.



Attachment 6C

NOTE: A letter in this general form is to be used if a commitment

to improve is made by the employee. If the employee does not make a
commitment, this sample must be amended to reflect the actual
position taken by the emplovyee.

SAMPLE LETTER

June 28, 1990

TO:
FROM:
SUBJECT: FINAL WRITTEN WARNING

This letter confirms our meeting on June 25 at which time discussed
your total performance with the Company over the past thirty months.

On January 5, 1988, you received a First Level Written Reminder for
an availability problem. On December 7, 1988, you received a Second
Level Written Reminder for falsifying work records and misusing
Company time. In each of these earlier disciplinary conversations,
you promised you would correct the problem and maintain your
performance at an acceptable level.

Unfortunately, during the last five months you have been either '
absent or late on 16 days and six different occasions. During our
discussion, we reviewed your availability record and how your
absence affects your work performance and that of your co-workers.

At the conclusion of our meeting, I advised you of my decision to
give you a Final Written Warning, the final step of formal
corrective discipline, with the expectation that you would seriously
consider whether or not you really want to continue your employment
with this Company. I also advised you that you must be certain that
you can make a total performance commitment to meet all expectations
and perform in a fully satisfactory manner.

When I met with you following your Final Written Warning on June 27,
you told me that you wanted to keep your job and would maintain your
total job performance at a fully acceptable level in every area. We
than talked about an action plan that would help you to implement
your good intentions.

I am pleased that you decided to continue your employment here.
However, I must advise you that if any problem arises in any of the
performance categories - availability, conduct, or work performance
- during the 24-month active period of this Final Written Warning,
in all probability your employment will be terminated.
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It

Integrity includes fulfilling our responsibility to
protect each other from physical harm, preventing
substance abuse, discrimination and harassment in the workplace. It

also requires that we comply with laws concerning gambling.

Health and Safety

PSEG’s commitment to integrity means that all of us should leave
work in the same healthy, uninjured condition as when we arrived. We
strive for this goal through 100 percent compliance with health and
safety laws and procedures wherever we work. Our health and safety
standards apply to employees, contractors and anyone on any PSEG
property or worksite.

Put safety first. You have the absolute right and obligation to question,
stop and correct any unsafe act or condition in the workplace. If

you see any potentially unsafe situations, immediately stop and
correct the situation and Speak Up by immediately informing your
supervisor. If you do not receive an appropriate response,

use one or more of the other Speak Up resources. When you

Speak Up in good faith regarding any health or safety issue you are
protected from any form of retaliation. In addition you must:

+ Be familiar with and always follow applicable health and
safety laws and regulations and company policies, practices,
procedures and rules regarding health and safety issues related
to our jobs, including those concerning the use of personal
protective equipment and clothing

» Exercise common sense and caution to prevent accidents
involving yourself and others, including other employees,
co-workers, contractors and the public

» Watch out for the safety of coworkers and others in the
workplace, alert them if they are doing something
unsafe and Speak Up if the unsafe condition is not promptly
corrected

» Report all workplace health and safety incidents as well as
any “near misses” immediately to the appropriate manager or
supervisor. PSEG investigates all incidents and near misses,

and employees are required to assist in those investigations

+ Report all incidents resulting in any injury (regardless of
whether any employee involved believes medical treatment
is necessary)

And remember, unless your job description specifically requires
otherwise, you are prohibited from possessing weapons, including any
firearms, in the workplace, even if permitted or licensed.

integrity
matters 7



A contractor working in our facility refuses to wear
the hard-hat and eye protection required in our
facility. I've spoken with her, but she still refuses to
comply. What should | do?

Speak Up! Safety rules apply to everyone on site.
No exceptions. Immediately stop the job. Talk to
your supervisor or safety professional or use one
of the other Speak Up resources.

Substance Abuse

PSEG is committed to maintaining a drug- and alcohol-free working
environment. This standard applies to all employees while they are on
company property and anywhere while they are working.

Drugs

You must not possess, use or be under the influence of any
prescription medication (other than when taken as prescribed by a
licensed medical practitioner) or illegal drug. You also are prohibited
from reporting to work unfit for duty as a result of off-the-job use of
any medication or illegal drug.

If you are using prescription or nonprescription drugs with side
effects that could influence your ability to perform your job safely, you
must inform your immediate supervisor or the company’s medical
department of the potential for such side effects. The company’s
medical department may be contacted at 973-430-5942.

Finally, if you see any other employee, contractor or other person
violating this policy, Speak Up!

Alcohol

Except in the limited circumstance described below, you are
prohibited from consuming alcoholic beverages on company time

in the workplace or during off-site meals or events when you expect
to return to work. If you are assigned to on-call or standby duty, you
must not consume or be impaired by alcohol for the entire period of
the assignment. You are also prohibited from reporting to work unfit
for duty as a result of off-the-job consumption of alcohol.

Of course, if you see any violations of this policy, Speak Up!

Consumption of alcohol at a company-sponsored event is permitted
when the consumption is authorized by an employee at the level of
vice president or above. Any consumption of alcohol at such events
must be supervised by the employee sponsoring the event, and

8



consumption by employees attending the event must be moderate
and reasonable. Any alcohol consumption at a company-sponsored
event must comply also with applicable federal, state and local laws,
including rules established by the United States Nuclear Regulatory
Commission and the United States Department of Transportation.
Employees may not use a company-assigned vehicle after having
consumed alcohol, even where the consumption of alcohol is
otherwise authorized.

Employee Assistance Program

Help for drug- and alcohol-abuse problems is available
through PSEG’s Employee Assistance Program (EAP). You
may contact an EAP counselor by calling 1-800-430-0747 or
973-430-6732 24 hours a day, 365 days a year.

Equal Opportunity and the Workplace
The company is committed to maintaining a workplace:

+ Offering equal employment opportunities

o Free from workplace discrimination and harassment

+ Where diversity is valued and employees of diverse
backgrounds, experiences and viewpoints have the opportunity
to succeed and reach their full career potential

» Where employees feel comfortable raising concerns without fear
of retaliation

+ Free from violent, threatening or intimidating behavior

Equal Opportunity

Our commitment to integrity includes a commitment to equal
opportunity in employment. The company prohibits discrimination
on the basis of age, race, disability, ethnicity, marital or family status,
national origin, religion, gender, sexual orientation, veteran status,
genetic information or any other characteristic protected by law.

You must not engage in such discrimination in any employment
decision, including decisions concerning recruitment, hiring, training,
placement, advancement, compensation, benefits or termination or
other discipline. The company’s Equal Employment Opportunity
and Affirmative Action Policy is fully explained in PSEG’s Enterprise
Practice - Human Resources 710-11, which may be found on PSEG’s
Intranet site under the link Corporate Resources - Ethics and
Compliance Program.

integrity
matters 9



Preventing Harassment

We all have the right to work in a harassment-free environment.
Harassment generally involves behavior that demeans, intimidates
or offends. To promote a positive workplace, the following activities
are prohibited:

+ Unwelcome conduct — whether verbal, physical or visual, and
whether committed in person or some other way (e.g., via
email) - that is based on a person’s protected status. Protected
status includes, but is not limited to, race, color, religion, gender,
age, national origin, disability, sexual orientation, genetic
information, and veteran status

+ Racial, ethnic, religious or sexual jokes

+ Bullying, abusive language, threats, physical aggression,

intimidating or violent behavior or disparaging comments
+ Sexual advances or requests for sexual favors

» Any other action that unreasonably disrupts or interferes with
an employee’s work performance

These prohibitions apply to all PSEG employees and contractors

and to anyone else who does business for or with PSEG, including
customers and business partners. The company’s Sexual Harassment
and Other Discriminatory Harassment Policy is fully explained in
PSEG’ s Enterprise Practice - Human Resources 750-19, which may
be found on PSEG’s Intranet site under the link Corporate Resources
- Ethics and Compliance Program. If you are experiencing or witness
any form of unlawful discrimination or harassment, Speak Up!

My boss has started to send me sexually explicit
emails. These emails include sexual jokes and
pictures. Sometimes, other employees have
been copied on the emails; other times, the
emails are directed just to me. This is making me
uncomfortable. What should | do?

Speak Up! If the concern involves your supervisor
and you do not feel comfortable speaking to him
or her directly, there are many other ways you

can report the behavior. You may contact another
management employee with whom you do feel
comfortable speaking, employee relations, your
local HR representative, or one of the other Speak
Up resources.

10
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12.4.4

12.5

12.6

crew leader or site supervisor. Support responsibilities also include the immediate reporting of all changes of
work scope, or any other situations that impact the response effort to the crew leader or site supervisor.

Site Supervisor

The responding site supervisor is responsible to verify the facility assessment, and evaluate repair options
with the crew leader. Site supervisors shall ensure that tailboard briefings are held with all response
personnel to review required actions, and assign duties as needed to complete repair operations. Site
supervisors shall update headquarters on status of response, facility repair decisions, and request materials
or support as needed.

The site supervisor shall act as Incident Commander to direct activities and ensure all support functions are
completed as required and discussed in tailboard briefings. If the scope of work or the response situation
changes, the site supervisor shall safely stop all operations and call a tailboard briefing with all response
personnel to review and or adjust duties and assignments as needed.

If the site supervisor is acting as part of a multiple-crew, large scale effort, he/she is responsible to direct
designated operations and support personnel as assigned by the Incident Commander. Responsibilities
include the immediate reporting of all changes of work scope, or any other situations that may impact the
response effort, to the Incident Commander. The site supervisor shall also safely stop operations as
necessary, to call tailboard briefings for crew changes and situational updates.

Emergency Excavations

In the case of emergency response and an uncontrolled gas situation, excavation is likely to be required near
and in the immediate vicinity of the damaged facility. Caution and appropriate action must be taken to ensure
that non-Company and non-essential Company personnel are kept away from the area, and that possible
sources of ignition are eliminated from the work site.

« Where it is necessary to operate equipment near a gaseous area, check wind direction to avoid the
possibility of gas being blown into the engine.

» Keep fire extinguishers upwind and accessible in the work area, but outside the gaseous area if one
exists.

* Continuously monitor the area of the equipment with a gas tester for the presence of gas, and move or
shut down the equipment immediately if the percent gas-in-air exceeds 1%.

* All personnel involved in the operation shall wear full protective clothing (Flame Retardant Coveralls,
Head Liners, Hood, Gloves and Respiratory Equipment).

Excavation in Areas of Underground Electric Facilities

Proper personal protective equipment is to be used and worn by personnel whenever excavation is
performed in the area of underground electric facilities, or in a joint trench area. Personnel, when working
around or near underground electric facilities shall follow the following procedures.

1. Use extreme caution when excavating in or near a joint trench. Do not assume the depth of facilities.

2. If the electric facilities have been exposed in the work area, an approved barrier shall be installed to
protect the facilities and to eliminate contact with them. Gas employees shall not make direct body
contact with the electric facilities.

Chapter 2 — Safety

2-16
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6.12.6 Curb Box

7.1

1.2

1.3

A curb box is to be placed over each curb shut-off to permit future operation of the valve.

When a plastic body valve has been installed, it is good operating practice to paint the inside of the valve box
and underside of the box cover yellow (markout paint) to alert personnel that they are on a plastic valve and
to guard against the possibility of static electricity and or damage to the valve during operation.

Service Connections
(0042)

This section has been designed to provide guide material for field personnel responsible for the construction
of polyethylene gas service facilities, and the connection of service piping to distribution mains.

The connection of the service fitting to an existing plastic gas main, shall be pressure tested along with the
service piping. Service connection to a new or existing gas distribution main, is required to be performed
with approved and qualified materials, and in accordance with gualified joining procedures.

Cast iron service connections cannot be pressure tested with the service piping, because they are connected
to a live main through a tap hole. In these applications, the service piping must be pressure tested separately,
and the final connection checked at line pressure with leak detection fiuid.

Connection techniques shall be appropriate to handle the total connected load of the customer facility, and
take into account the handling of live gas. Services shall be connected only to the top or side of distribution
mains.

Excess Flow Valves

Excess Flow Valves (EFV's) are flow-limiting devices designed to reduce the amount of escaping gas in the
event of a service damage. EFV's shall be installed on new and replacement single residential services in the
15, 60 and 120 psig design systems. (192.383(b), (f) (1))

The excess flow valve shall be installed at the outlet connection of the service tee. The service records shall
include a notation indicating the presence of an excess flow valve. The marking tag supplied with the excess
flow valve shall be permanently attached to the head of the service or the meter set to indicate that an excess
flow valve is installed.

Main Connections

Service connections to plastic mains are to be completed with either an electrofusion or mechanical tapping
tees. Pressure control tees should be installed on ait 15 and 60 psig steel and C.l. main connections. The
main connections shall be made with pressure control equipment. Only 3/4 in. connections to 15 psig cast
iron mains may be made without pressure control equipment. When pressure control equipment is not used,
the procedures for “Inserting and Removing Threaded Connections Under Pressure” shall be followed.

Working Uncontrolled (Live) Gas

While it is the practice to use pressure control equipment and/or materials, there are some instances where it
is necessary to work on uncontrolled or live gas. The following information reviews the precautions and
limitations of handling live gas without the use of pressure control equipment.

Chapter 7 - Plastic Services
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When a live gas, or potential live gas situation is encountered, it must be thoroughly evaluated to ensure
operational safety. Proper consideration shall be given to working clearance, adequacy of ventilation,
proximity to buildings, condition of pipe or threaded fittings, the availability of pressure control equipment,
the ability to reduce line pressure, and the experience of the personnel involved.

7.3.1 Safety Considerations
Proper jobsite preparation is important to ensure the safety of associates when working in a live gas
situation. Tapered wood plugs sized to fit the connection to be worked on, and a fire extinguisher shall be
readily available on the jobsite prior to the start of work. Fire extinguishers shall be manned when the
threaded connection is being worked on.
The following personal protective equipment (PPE) are required to be worn by the person performing the job
to protect themselves from accidental ignition and the abrasive action of the escaping gas:
+ Long sleeve flame retardant protective clothing with hood drawn tight over hardhat.
* Full-face air mask. (see guidelines below)
* General duty work gloves with gauntlets worn over the coverall sleeves.
7.4 Guidelines for Handling Uncontrolled (Live) Gas
The following guidelines cover most cases where work may be performed without the use of pressure
control equipment.
The guide material indicates the various pipe thread sizes or piping, the maximum allowable pressure, and
the PPE required to be worn. In all pressure systems (15, 60, 120 psig), and with 2 in. and larger UP taps, a
full-face air mask is required to be worn.
Table 7-13: Guidelines for Handling Uncontrolled (Live) Gas
3/4in. Goggles Masks Masks (35 psig max)
11n. Goggles Masks Masks (20 psig max)
1-1/4in. Goggles Masks (12 psig max) Masks (12 psig max)
1-1/2in Goggles Masks (8 psig max) Masks (8 psig max)
21n. Masks Masks (5 psig max) Masks (5 psig max)
2-1/2in. Masks Masks (2 psig max) Masks (2 psig max)
3in. Masks Masks (1-1/2 psig max) Masks (1-1/2 psig max)
4in. Masks Masks (1 psig max) Masks (1 psig max)
6in. & larger Masks (5 in. w.c. max) Masks (5 In. w.c. max) Masks (5 in. w.c. max)
Drip or valve riser at grade Goggles Masks (12 psig max) Masks (12 psig max)
1-1/4 in. or smaller
Chapter 7 — Plastic Services
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6.1

6.2

6.3

6.3.1

6.4

Excess Flow Valves

Excess Flow Valves (EFV's) are flow-limiting devices designed to reduce the amount of escaping gas in the
event of a service damage. EFV's shall be installed on new and replacement single residential services in the
15, 60 and 120 psig design systems. (192.383(b), (f) (1))

The excess flow valve shall be installed at the outlet connection of the service tee. The service records shall
include a notation indicating the presence of an excess flow valve. The marking tag supplied with the excess
flow valve shall be permanently attached to the head of the service or the meter set to indicate that an excess
flow valve is installed.

Main Connections

Pressure control tees should be installed on all 15 and 60 psig steel and C.1. main connections. The main
connections shall be made with pressure control equipment. Only 3/4 in. connections to15 psig cast iron
mains may be made without pressure control equipment. When pressure control equipment is not used, the
procedures for “Inserting and Removing Threaded Connections Under Pressure” shall be followed.

Working Uncontrolled (Live) Gas

While it is the practice to use pressure control equipment and/or materials, there are some instances where it
is necessary to work on uncontrolled or live gas. The following information reviews the precautions and
limitations of handling live gas without the use of pressure control equipment.

When a live gas, or potential live gas situation is encountered, it must be thoroughly evaluated to ensure
operational safety. Proper consideration shall be given to working clearance, adequacy of ventilation,
proximity to buildings, condition of pipe or threaded fittings, the availability of pressure control equipment,
the ability to reduce line pressure, and the experience of the personnel involved.

Safety Considerations

Proper jobsite preparation is important to ensure the safety of associates when working in a live gas
situation. Tapered wood plugs sized to fit the connection to be worked on, and a fire extinguisher shall be
readily available on the jobsite prior to the start of work. Fire extinguishers shall be manned when the
threaded connection is being worked on.

The following personal protective equipment (PPE) are required to be worn by the person performing the job
to protect themselves from accidental ignition and the abrasive action of the escaping gas:

* Long sleeve flame retardant protective clothing with hood drawn tight over hardhat.
* Full-face air mask. (see guidelines below)
e General duty work gloves with gauntlets worn over the coverall sleeves.

Guidelines for Handling Uncontrolled (Live) Gas

The following guidelines cover most cases where work may be performed without the use of pressure
control equipment.

Chapter 10 — Steel Services
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8.1

8.2

Handling Uncontrolled (Live) Gas

While it is the practice to use pressure control equipment and/or materials, there are some instances where it
is necessary to work on uncontrolled or live gas. The following information reviews the precautions and
limitations of handling live gas without the use of pressure control equipment, regardless of size or operating
pressure.

When alive gas, or potential live gas situation is encountered, it must be evaluated and proper consideration
given to working clearance, adequacy of ventilation, proximity to buildings, condition of pipe or threaded
fittings, the availability of pressure control equipment, the ability to reduce line pressure, and the experience
of the personnel involved.

Safety Considerations

Proper jobsite preparation is important to ensure the safety of associates when working in a live gas
situation. Tapered wood plugs sized to fit the connection to be worked on, and a fire extinguisher shall be
readily available on the jobsite prior to the start of work.

Fire extinguishers shall be manned when the threaded connection is being worked on.

The following personal protective equipment (PPE) is required to be worn by the person performing the job
to protect themselves from accidental ignition and the abrasive action of the escaping gas:

* Long sleeve ftame retardant protective clothing with hood drawn tight over hardhat.

* Full-face air mask.

= General duty work gloves with gauntlets worn over the coverall sleeves.

Guidelines for Handling Uncontrolled (Live) Gas

The following guidelines cover most cases where pressure system (15 psig, 60 psig, or 120 psig) work may
be performed without the use of pressure control equipment. The guide material indicates the various pipe
thread sizes or piping and the maximum allowable pressure to be handled. In all cases a full-face air mask is
required to be worn.

Table 12-29: Handling Uncontrolled Gas

3/4 Goggles Masks Masks (35 psig max)

1 Goggles Masks Masks (20 psig max)

1-1/4 Goggles Masks (12 psig max) Masks (12 psig max)

1-1/2 Goggles Masks (8 psig max) Masks (8 psig max)

2 Masks Masks (5 psig max) Masks (5 psig max)

2-1/2 Masks Masks (2 psig max) Masks (2 psig max)

3 Masks Masks (1-1/2 psig max) Masks (1-1/2 psig max)

Chapter 12 — Tie-ins and Abandonments
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15.2

15.2.1

Table 13-34: Dresser Steel Bodied Couplings (Cont'd)

Note: 1. To ensure sufficient torque is applied a 18 in. wrench is recommended for 1-1/4 in coupling installations
2. To ensure sufficient torque is applied a 24 in. wrench is recommended for 2 in coupling installations

Temporary Repair of Plastic — Leak Clamp Installation

In the event that circumstances prevent the immediate permanent repair of the damaged pipe, a conventional
full seal repair clamp may be temporarily installed provided all permanent repair options (including
bypasses) have been considered.

Permanent pipeline repairs, with approved materials, shall be planned and completed as soon as practical.

All plastic main repairs should be completed in a gas free atmosphere. Company emergency responders
shall consider the entire situation and all options (including the shutdown of the main), prior to concluding
that work must be performed in a gaseous atmosphere.

If work must be performed on plastic gas mains in a gaseous atmosphere, the following procedures may
be utilized with management approval and site supervision.

Uncontrolled Gas Situations

When work is required in the presence of a gaseous atmosphere, the elimination of potential sources of
ignition are primary considerations. In blowing gas situations with plastic mains, high levels of static electric
charge can be generated on the 1D and OD of the plastic. Static charges generated on plastic mains can be
high enough to be a source of ignition should a discharge occur.

The following personal protective equipment (PPE) are required to be worn by the person performing the job
to protect themselves from accidental ignition and the abrasive action of the escaping gas:

* Long sleeve flame retardant protective clothing with hood drawn tight over hardhat.

*  Full-face air mask.

* General duty work gloves with gauntlets worn over the coverall sieeves.

The installation of a full seal leak clamp on a plastic main in a gaseous atmosphere must be done at reduced
pressure, and in accordance with proper grounding and static procedures. The following minimum

guidelines shall be followed concerning main pressure and personal protective equipment (PPE) when
repairing plastic mains in a gaseous atmosphere.

Table 13-35: Maximum Allowable Uncontrolled Gas Pressure

Main Pressure Line Pressure 2 psig (max) 2 psig (max)

PPE Full-Face Mask Full-Face Mask Full-Face Mask

With the main pressure reduced (pressure system only), the following are the static and grounding
procedures to be followed in the installation of a full-seal leak clamp on a plastic gas main.

Chapter 13 — Maintenance and Repair
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10.2

10.2.1

10.3

Grounding of Equipment

Tools and equipment to be used on polyethylene pipe must be grounded to insure worker safety. Cutting
tools are required to be grounded, as when they pass through the wall they provide a path to ground for
accumulated static charges on the ID of the polyethylene pipe being cut.

The use of a filming (leak seek) solution during the cutting process provides two benefits:

1. It provides a conductive path for any accumulated ID charges to move and drain to ground through the
grounded tool.

2. [t provides lubrication to the tool in the cutting of the material.

The solution provides the same benefits during tapping operations. The use of wet burlap from the tee or
piping to ground provides a path to ground for static charges that are on the materials and not in contact
with the tools.

Maintaining a conductive path to ground is the key to preventing the buildup of a static charge on the plastic
materials.

Static Procedures

1. Without entering the trench, apply the soap and water solution or leak detection solution to the pipe,
starting at the point where the pipe emerges from the soil, making sure that some soil is wet by the
solution.

2. Place wet burlap on the pipe from the top of the trench causing the first wet burlap applied to contact
both the soil and the pipe. Subsequent wet burlap applications must contact previously applied burlap.
There can be no gaps between different pieces of burlap at any time, unless they are bridged with a film
of soap and water solution.

If the existing atmosphere is not gaseous, step 2 may be performed while working in the trench.

The soap and water or leak detection solution will remain effective for about 15minutes. Wet burlap
remains conductive as long as it is moist. Always begin applying the moist film or wet burlap from the
point of where the pipe enters the ground.

5. Poured or brushed on soap and water or leak detector solution must be renewed every 15 minutes.

Uncontrolled Gas Situations

When work is required in the presence of a gaseous atmosphere, the elimination of potential sources of
ignition are primary considerations. In blowing gas situations with plastic mains, high levels of static electric
charge can be generated on the ID and OD of the plastic. Static charges generated on plastic mains can be
high enough to be a source of ignition should a discharge occur.

The following personal protective equipment (PPE) are required to be worn by the person performing the job
to protect themselves from accidental ignition and the abrasive action of the escaping gas:

* Long sleeve flame retardant protective clothing with hood drawn tight over hardhat.
*  Full-face air mask.
* General duty work gloves with gauntlets worn over the coverall sleeves.

The installation of a full seal leak clamp on a plastic main in a gaseous atmosphere must be done at reduced
pressure, and in accordance with proper grounding and static procedures. The following minimum

Chapter 2 — Safety
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guidelines shali be followed concerning main pressure and personal protective equipment (PPE) when
repairing plastic mains in a gaseous atmosphere.

Table 2-2: Maximum Allowable Uncontrolled Gas Pressure

Main Pressure Line Pressure 2 psig (max) 2 psig (max)
PPE Full-Face Mask Full-Face Mask Full-Face Mask

With the main pressure reduced (pressure system only), the following are the static and grounding
procedures to be followed in the installation of a full-seal leak clamp on a plastic gas main.

1. Obtain an appropriately sized full seal repair clamp with a 1-1/4 in. service tap. Install a close nipple,
service valve and a short vent pipe (space piece) on the service tap of the clamp, leaving the service
valve in the open position.

2. Without entering the trench, apply the soap and water solution or leak detection solution to the pipe,
starting at the point where the pipe emerges from the soil, making sure that some soil is wet by the
solution.

3. Place wet burlap on the pipe from the top of the trench, causing the first wet burlap applied to contact
both the soil and the pipe. Subsequent wet burlap applications must contact previously applied burlap.
There can be no gaps between different pieces of burlap at any time.

4. Place wet burlap on the piping from the soil to the point of damage from both ends. Soap and water or
leak detector solution must be renewed every 15 minutes.

5. Ground full seal clamp and hand tools prior to entering the trench and the potentially gaseous
- atmosphere.

6. Loosely install the full seal clamp over the damage area and the wet burlap, with the vent in the vertical
position, wetting the clamp and the burlap continuously.

7. Slowly remove the wet burlap from under the full seal clamp, and tighten the clamp with a grounded
hand tool. Tighten clamp to the required torque value.

8. Close service valve on the clamp.

9. Leak-check the clamp, valve and vent.

10. Test the atmosphere in the trench with a gas tester to ensure area is gas free.

11. Remove vent pipe and piug valve outlet.

12. If required, restore main pressure to normal levels, leak checking repair clamp periodically.

Permanent pipeline repairs, with approved materials, shall be planned and completed as soon as practical.

Work Activities and Stray Electric Currents

Electric currents can induced upon steel or cast iron piping systems by nearby electric facilities and must be
considered when maintenance or repair operations are performed. Proper grounding and jumpers shall be
used in accordance with PSE&G procedures, particularly when gaseous atmospheres may be present.

Grounding and jumpers shall be used whenever cut-outs are made on steel service, main piping or cast iron
piping.

Chapter 2 — Safety
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4.3 Change Out of Hard Hats

© PSEG

Hard hat shells are to be changed out at least every five years due to UV radiation and the rigors of day to day
wear. The suspension is to be changed out every 12 months. To facility the change out of hard hats and
suspensions, the following schedule which corresponds to the di-electric equipment change out is to be

followed:
Table 2-2: Change Out of Hard Hats

Summit May
Trenton May
Harrison AS June
New Brunswick June
Plainfield June
Orange AS June
Jersey City July
Orange Dist. July
Audubon August
Burlington August
Harrison GD August
Clifton September
Oakland December
Oradell December
M&R/Plants June

4.4 Destruction of Hard Hats

The hard hat shelis are not to be discarded in regular trash streams. Storeroom personnel will collect the
hard hat shells and when ready for disposal contact Resource Recovery for pick up. Resource Recovery will

oversee the destruction of the shells.

Note The month and year of the manufacture of the shell can be determined by checking the bottom

side of the brim. A circle with numbers from 1 to 12 can be found. An arrow points to the
number corresponding to the month of manufacture and the year is stamped in the middle of

the circle.

5. Flame Retardant Coveralls

Whenever employees work within an area where there is a possibility of gas ignition, they shall wear a flame
retardant hood and approved flame retardant coveralls over their regular work clothes. The hood of the
coveralls shall be drawn tight over the hard hat and snug against the full-face air mask or goggles.

August 31, 2013 — Rev 02
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Coveralls are to be stored in the protective bag and checked periodically for cleaning. Soiled coveralls are to
be returned to the Storeroom and exchanged. They will be cleaned by a commercial laundry service and
returned to stock.

6. Traffic Vest

Employees exposed to public vehicular traffic shall, at all times, wear warning vests or other suitable
garments marked with or made of reflectorized or high visibility material will meet Class 3 specifications
ANSI 107-210 Class Warning Vests. This will include everyone visiting the job site.

6.1 Equipment Description
Hi Visibility Class 3 Traffic Vest
Figure 2.2: Example of Traffic Vest

SA-000793-01-0312

6.2 Long Description

Vest, Modacrylic yellow/green mesh style 1100. Orange Modacrylic binding. Open sided adjustable waist
arms with two each hook and loop closure pads. ANSI 107-2010, class 3.

Chapter 2 — Personal Protective Equipment
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Table 2-7: Respiratory Protection Requirements (Cont'd)

*Emergency conditions Mask Mask Mask

*Exception to the above limits may be under direct supervision. However, at no time shall exceptions be made at 60 psi or
greater.

8.9 Use of the Flame Retardant Liner

The flame retardant liner shall be worn whenever the supplied air respirator or goggles are used in an area
where accident ignition may occur. When used with the respirator, the liner shall be donned in the following
manner:

Pull liner over head with face opening over face.

Pull face opening over head so that the liner is around the neck.

Don respirator face piece and adjust the straps.

Pull liner up over the head covering the respirator straps.

Assure that the respirator face piece and the liner overlap so that no gaps occur during work activities.

Assure that the liner does not interfere with the seal of the respirator to the face. (In other words, insure
that the liner is outside of the area between the respirator seal and the face.)

I

8.10 Use of Hood on Flame Retardant Coveralls

In addition to the flame retardant liner, flame retardant coveralls shall be worn whenever a supplied air
respirator or goggles are used in a gaseous atmosphere. When flame retardant coveralls are required:

1. The flame retardant liner shall be donned as described above. The neck of the flame retardant liner shall
be tucked into the neck opening of the flame retardant coveralls ensuring that no gaps exist.

The hood of the flame retardant coveralls shall be placed over the head (over the flame retardant liner).
The drawstring of the hood shall be used to tighten hood around the face.

9. Hand Protection
(Ref. OSHA 1910.132; 1910.138)

The wearing of gloves will prevent many painful and disabling injuries to the hands. Gloves shall be used on
all jobs where there is a possibility that an employee may injure his/her hands because of sharp edges, tight
work area, pinch points, unloading material, extreme temperatures, handling chemicals, etc.

The following are some examples of operations requiring hand protection:

1. Operation and handling of air powered tools.
2. Any pipe drilling or tapping work in trenches.
3. Hand cutting, reaming or threading of pipe.

Chapter 2 — Personal Protective Equipment
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5. Safe Practices when Working In and Around a Gaseous Atmosphere

During situations involving gas escaping outside of buildings, as outlined in the Gas Distribution Standards
Manual, “Leak Investigation”, Leak Repair, the following safety procedures shall be followed.

5.1 Personnel

* There shall be a minimum of two qualified employees to work in the area where the gas is escaping.

e Supervisors and crew members not required to make repairs, shall exercise care to minimize exposure in
the event of ignition of the gas.

* Non-Company personnel shall not be allowed in the area.
* No smoking.
* No cell phones and all other electronic items are turned off.

5.2 Personal Protection

Employees who actually work within areas where there is a possibility of gas ignition shall be fully protected.
They shall wear a full-face air supplied respirator along with an auxiliary self-contained air supply (5 minute
escape bottle), flame retardant coveralls, and general duty leather work gloves with a gauntlet cuff. The hood
of the coverall shall be drawn tight over the hard hat and snug against the full-face air mask. For specific
requirements of when air masks or goggles may be worn, please refer to the PPE section of this manual.

Supervisors and crew members required to work in the vicinity shall wear protective equipment as
determined by the supervisor in charge of the job.

Under certain high or intermediate gas pressure operations, supervision will determine whether added sleeve
protection (such as welder sleeves or long gauntlet gloves) should be used.

5.3 Fire Extinguisher

A fire extinguisher shall be made readily available at a safe distance upwind of the gaseous atmosphere.
During the time that employees are actually working at the source of the escaping gas, an employee shall
attend the extinguisher, and shall wear standard gloves and flame retardant coveralls with the hood drawn
tight over the hard hat.

5.4 Vehicles and Equipment

Essential vehicles, construction equipment, generators, fusion machines, and any other equipment that
could possibly be a source of ignition shall be located upwind of the escaping gas. Engines are to be shut off
when not in use.

All non-essential Company vehicles and equipment shall be removed from the work area.
Stop, or detour, vehicular traffic, as necessary.

Cellular telephones, beepers/pagers, cameras, and other battery-operated equipment can be a source of
ignition and shall not be permitted in a gaseous atmosphere unless the equipment is rated as intrinsically
safe and/or explosive proof.

Chapter 3 — Construction and Maintenance
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“Tech Support News”

Welcome to a special edition of “Tech Support News” a Distribution Technical Support
Update Notice focused on the PPE in Various Hazardous Atmospheres for field operations in Gas
Delivery.

Safety Message - PPE: Protective Equipment, its Personal!

Personal Protective Equipment is the last line of defense when things go wrong. Gas
Distribution has had three gas ignitions in sixteen months with employees not fully protected
from an accidental ignition.

We must test the atmosphere to determine the level of PPE that is required; we must
also keep all sources of ignition away from the gaseous atmosphere, but PPE is the last line of
defense!

The following personal protective equipment (PPE) is required to protect employees from
accidental ignition when working in and around uncontrolled gas:

v" Long sleeve flame retardant protective clothing with hood drawn tight over hardhat.
v" Full-face air mask
v" General duty work gloves with gauntlets worn over the coverall sleeves.

New Information - Don’t Double Down!

Recent events have revealed that our people have entered into hazardous environments
unprotected immediately after an incident has occurred.

We teach first responders never to extinguish a gas fire until the fuel source has been
controlled. We also must understand that until a hazard is mitigated, the same conditions exist
that caused the incident! Don’t expose yourself or another co-worker to potential injury!

Take the necessary precautions to remove the immediate hazard. If an ignition occurs
because of a static discharge; wear the required PPE listed above to enter that uncontrolled
environment. Use your static safety precautions (leak seek solution, wet burlap from the pipe
to soil and grounded tools) to safely drain static charges to eliminate the source of ignition and
only then get the leakage under control.

Include a Safety Action Plan in your Tailboard!

January 30, 2014 Page 1
Distribution Technical Support Team
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“Tech Support News”

Tech Tip

A common misconception regarding safety is that safety and the work as separate entities, but
the two always go together. Remember that Safety is not something separate from the work; it
is part of the work! We must evaluate the environment, conditions, exposure and work
activities to determine the level off PPE.

The crew leader or other competent person at the job site shall conduct daily inspections of
excavations for evidence of hazardous atmospheres, or other hazardous conditions. An
inspection shall be conducted prior to the start of work and as needed throughout the shift.
When an inspection reveals evidence of hazardous atmospheres, or other hazardous conditions,
exposed employees shall be removed from the hazardous area until the necessary precautions
have been taken to ensure their safety.

For example, replacing a non-leaking service has different requirements than a leaking
service (uncontrolled gas). When entering an excavation, always take gas readings to
determine if PPE is required. If gas readings are obtained at any trench wall, immediately exit
the excavation, put on appropriate PPE.

January 30, 2014 Page 2
Distribution Technical Support Team
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“Tech Support News”’

Welcome to a special edition of “Tech Support News” a Distribution Technical Support
Update Notice focused on leak investigation for field operations in Gas Delivery.

Safety Message — Test Your Tester

In our business we need to be able to consistently, accurately and on a moment’s notice
measure gas in air readings. Before leaving your location each day, check for proper operation
of your combustible gas indicator.

We are required to calibrate these units monthly, but checking them often and calibrating
weekly will ensure that you always have this critical instrument ready to go.

Consider your gas tester to be part of your PPE! Maintain it properly and use it often and it
will always tell you what you are dealing with!

Remember; don’t rely on your experience only....
y on y P )

Use the Gas Distribution Standards.

GDS Procedures - Investigating & Pin-pointing Leaks

The Gas Distribution Standards has long standing procedures for the investigation of facility
leaks. We are required to follow these procedures as written and we are monitored by the
Board of Public Utilities (BPU) to make sure we are in compliance with our standards.
Specifically the GDS indicates that all reported leaks shall be investigated, classified and
recorded.

In actuality, investigating a leak report or pin-pointing an existing leak requires exactly the
same steps and procedures to be followed. Remember the Golden Rule that Life, Property and
System 1is your priority in these activities.

Leak Investigation

Upon arrival on jobsite, wear appropriate PPE and test to ensure your vehicle is in a safe
location. Move the vehicle if necessary and set up work area protection in accordance with
Company procedures. If multiple personnel are on site, tailboard regarding the investigation
and discuss a Safety Action Plan.

Investigate to determine the extent of the leakage. Check gas concentration in manholes,
valve boxes, and all underground structures, such as storm or sanitary sewers. If gas is
present in underground structures, check all buildings in the immediate area for the presence
of gas. Ensure that there is no immediate hazard to life and property in the area.

If buildings are not immediately accessible, test door and window edges and through any
available opening in the building such as keyholes, kitchen exhaust fans, vents, antenna
sleeves, crawl spaces, etc., with leak detection equipment. Make bar hole tests next to the
foundation where necessary. If a hazard exists, the leak should be made safe immediately
and repaired as soon as possible.

If the leak repair cannot be immediately completed, the leak shall be classified in
accordance with the standards (Grade 1, 2, or 3) based upon the made-safe conditions and
a leak work order created.

May 23,2014 Page 1
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Leak Pin-pointing

Experience has shown that excavation can be minimized, and a leak location pin-pointed
effectively and efficiently by trained personnel. It is the responsibility of the pin-pointer to
determine the specific area to be excavated in locating the gas leak. The actual excavation
and repair work will usually be performed by other personnel.

To ensure an effective and efficient pin-pointing operation it is essential that the pin-pointer
obtain all the available information for each specific job before leaving headquarters. This
shall include the following:

» Leak Report Information (Street Leak Record, Leak Survey and Inspection Record,
etc. - including all other leak reports in the immediate vicinity).

» Sketches for mains, services, and stubs, showing location of curb lines, type of main,
kind of joints, length of pipe, year of installation, fittings, previous repairs, depth of
main, drips, valves, and regulators, etc.

* Any available sketches of other underground facilities in the area (Electric conduits,
telephone conduits, manholes, etc.).

Upon arrival the pin-pointer must proceed exactly as if responding to an initial leak report
and personal and site safety requirements are exactly the same.

Wear appropriate PPE and test to ensure vehicles are in a safe location. Move vehicles if
necessary and set up work area protection in accordance with Company procedures.
Tailboard regarding the investigation and pin-pointing and discuss a Safety Action Plan.

Investigate to determine the extent of the leakage. Check gas concentration in manholes,
valve boxes, and all underground structures, such as storm or sanitary sewers. If gas is
present in underground structures, check all buildings in the immediate area for the presence
of gas. Ensure that there is no immediate hazard to life and property in the area.

If buildings are not immediately accessible, test door and window edges and through any
available opening in the building such as keyholes, kitchen exhaust fans, vents, antenna
sleeves, crawl spaces, etc., with leak detection equipment. Make bar hole tests next to the
foundation where necessary.

Make the area safe and then locate the source of leakage.

Air movers are used as necessary to draw migrating gas out of the ground, out of
underground structures and away from buildings in the immediate vicinity to help make the
area safe.

Take caution to not place an air mover in a location that may draw gas closer to a
building.

May 23, 2014 Page 2
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Air Movers & Pin-pointing

Air movers are required to be used to clear bar holes and accurately pin-point the leak

source. The consistent venting of the bar holes clears accumulated and residual gas from the
immediate area around the actual leak point, and helps to narrow down the investigation area.

1.

Bar hole over main and services in the area every 4 feet to determine where gas
concentration is the highest. Make allowances for and note changes in grade or terrain in
taking gas readings (gas will usually migrate uphill). Make sufficient bar holes to go
from zero readings to zero readings across the leak area.

Utilize an air mover to clear and vent each bar hole in the area until a 0% gas reading is
obtained (readings directly over or very near the actual leak point may not get to zero).

Recheck gas readings over facilities to determine probable source of leakage and record
the information. It may be necessary to make additional bar holes (splitting the
difference between earlier holes made at four foot spacing) to get a more accurate pin-
point. In general, the bar holes which come back quickly to a high reading are closest to
the actual leak point.

From the bar hole readings, determine probable source of leakage. Once confident that
the leak source is pinpointed, continue running the air mover at that point of highest
concentration to draw as much trapped gas as possible out of the ground in the area. The
continuous running of the air mover and the series of open bar holes enable “clean” air
to enter the ground and help clear any gas saturation in the area.

With the air mover running continuously, re-check the area to ensure that Life and
property are safe and that there are no other unsafe conditions present.

Record the information for use by the repair crew. The last thing that should be done
before packing up to leave the area is the shut-down of the air mover.

May 23, 2014 Page 3
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Audubon Gas Distribution
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Nt vy Joe becsuse of famly and RS

li1s the policy of Public Service Enlzmpase Group anc itz direct and indirect subsidiarins and relaled enniizs (PSEG)
Lo mainlamn a viorlk environment free of se/uzl harassient and olher forms of harassment besed o any Mioizcied
Characlarislic as identified herein. PSES zrpscts e vy employee to he avare of ana abide by thig paticy. Any
employee who violates this policy 1s sukject (o diccipling, up to and including discharge. Al complainis of
sexual harassm .ot aad oiher discriminatory harassment vill be investiyated immediately and vhare gppropriate,
effective remedial action vill bz implemented.

Serual harassmant in the workplace, including throughout the application and interview process, is stricily prohibited.
Serval harassmenl may consist of enhnr (1) sexusl blackmail or a sexual bribe (i.c., an implcit or explicit threat or
promise tied to an expectation thal the employee or spolicent will submit to the sexual demands of a manager or
supervisor) or (2) hostile work environrent sexual harassment (i.e |, unwelcoma sexual advances, requests fur sexusl
favors, and other verbal or physical conduct of a sexual nature when such conduct has the purpost or effect of
unrzasonably interfenng vaith an individual's work perfurmance or crealing an intinudaling hostile or offernisive warking
fecling ngne i
gavironment) Exaniples of the types of serual harassr.ent expressly prohibited by this pollcy may include but are
not limited to. displays of sexually-onznted pictures or posters; sexually oriented or explicit remarks (including veritten
or oral references to sexual conduct, gossip regarding someone's sexual activity, sexual orientation or physical
appearance); transmission of sexually offensive e-mail, voicemail or instant messages; inappropriate touching or
gestures; or any other conduct deemed inappropriate by PSEG.

Like sexual harassmen, other discriminatory harassment in the workp/c_g, including throughout the applicaticn and
interview process, is also prohlblted Discriminatory harassment consists of speech or conduct that is severs o~
ervasive bas n individuai's Protected Characteristic where the speech o conductis sumcient 1o alter the
LSTm3 and ke the individual s employment. TfHis ssment can take many forms, including remarks,
pigtures, ¢ Mﬁ- pgslers. or other verbarorphysical conduct aimed at an individual or group because of race,
religicn, creed, color, national origin, nationality, ancestrv, age, present or past history of menta' ar physizal disability,
perceived disability, marital status, sex, pregnancy, affectional or sexual orientation. gender. g nder ider-tty, »civding
evprecsion of gender idenuty (consistent with applicacie jaw), domestic partnership or civil uniun staws, atypical
heredltaﬁ ce]u!ar or blood trait, genetic information, AlOS and HIV status, qualified Special Disabled Velerans,

Velterans of the Vietnam Era, any other Covered Velerans, or obligation to serve in the Armed Forces of the United

States or any other status protected under applicable law (“Protecled Characteristics™).

This practice also applies to employee interactions with tinrd parties while the employee is performing work for the
Company. Specifically, the Company is committed to ensuring that employees are not subjected to sexual
harassment or other forms of discriminatory harassment by third parties (e.g., customers, contractors, vendors) while
performing work for the Company. Likewise, employees are specifically prohibited from engaging in sexual
harassment or other forms of discriminatory harassment directed at third parties while performing work for the
Company.

Employees who believe they are being subjected to sexual harassment or other forms of discriminatery harassment
should immediately report the conduct to histher supervisor or manager. |f an employee is not comforiable speaking
to hisfher supervisor or manager, or the concern relates ‘o his/her supervisor or manager, he/she should speak to
any other management personnel with whom he/she feels comfortable. Employees are also encouraged to report
any concerns to Employee Ralations at 973-430-5545 or via e-mail at employeerelations@oseq com. Managers and
Supervisors are required to repori all such incidents known to them to Employee Relations. Applicants should aiso
oring any concerns that they have to Employee Relations.

PSEG will review ail complaints alleging sexual harassment or other discriminatory harassment and will recommend
prompt and effective remedial measures where warrantec. Management employees will be expected to implement
remedial measures on behalf of the company.

Employees of and applicants to PSEG will not be subject lo harassment, intimidation, threats, coercion,
discrimination, or any form of retahation because they havz raised a concern, filed a complaint, assisted in a review,

investigation, or hearing related to sexual harassment or (b ) ( 6) b o 7 v
| . (0) (7)(C)




PUBLIC SERVICT CHNTERPRISE GROQUP

EOAAL WIS DYIENT QRPORTUMNTY anlD LFriEATIVE 2 0TI0N 8OLIY

g the polizy of Publa Seovice Entarprse Group and ol Endhindirect anbed gie o o e s (1S EG)

o pravide erplo yrznt sprortunities o all indraduat 1 a0y SisLonitdio aa0nor 2ot shacthy ot
discrimminatior in za.pio,ment bascd upon any Frolcola: naraoaznshic as dentificd horsin PSEG svpects svery
ernplityec o be awarz of and abide by this policy. Any « mpinyee who violales this policy is subject to disciphine, up Lo
and incluthing discharge  This policy means that ali er - ~ymant decisions - including solzction, hiring. placement,
compensation, benefits, transfzr, promohion traming. 1& ufi, Wermipation, pre~placsmer.t testing, tuibon 2id, company
sponsorad socigl activiies and disiplinary acton will | made without regard to @ person’s protactzd taws such as
race, religion. creed, color, national onigin, nationakity. ai stry, 2ge, present or pas! hislory of mental or physical
cisanility, pereei/ed disability, mantal status, sex, prege ner affectinnal or sexus onentalion. gender, gends:
identity, including exprassinn of gender identity (consisi o i applicable lavw), Jdomestc parnership or civil union
status, alypical hereditary cellular or blood trait, genetic formatinn, AIDS and HIV status, qualifiec Special Disabled
Veterans, Veterans of the Vietnam Era any other Cov, :d Veterans, or obligation to serve in the Armerd Forees of
thz United Siatzs or any other stalus protectad under o, alicable law (‘Protecled Craractaristics”).

Empls sces vho have concens about equal employmer opportunities or who beleve they are being discriminated
against based upon a Protected Characteristic should ir.mediately speak to his/her supervisor or manager. If an
empleyee is not comfortable speaking to his/her supervisor or manager, or the concern relates to hisiher supervisor
or manager, he/she should speak to any other manage:.ent personnel with whom he/she feels comfortable.
Employees are also encouraged to report any concerns lo Employee Relations at 973-430-5545 or vii e-mail al
employeerelations@pseqg.com. Managers and Supervisi's are required to report all such incidents known to them to
Employee Relations, Applicants should also bring any (eacems that they have o Einpioyes Reiations

PSEG will 1zview ail complaints alleging discrimination ad will recommend prompl and effective remedial measures
where warrantad. Management employees will be expected to implement remedial measures on behalf of the
company. i

- Empleyess of ang applicants @ P3G wiii ot be supjecr 1o Rarassment, intnmjatron, threats, ¢ oergign,
discrimination, O form of retaliation because they fi3 ised cern, filed a complain!, assisted in a review,
investigation, or fiearing related to equal employment opportunities and discrimination.

The company has pledged to take affirmative action designed to afford all employees and applicants equal
employment opportunities. These procedures are clearly defined in the applicable Affirmative Action Program, which
includes three distinct programs addressing affirmative action for (1) Minorities and Females, (2) People with
Disabilities, and (3) Covered Velerans. For inquiries regarding Affirmative Action, please contact PSEG's Affirmative
Action Compliance Manager.

If you wish lo self-identify as disabled or as a qualified Special Disabled Veteran, a Veteran of the Vietnam Era or any
other Covered Veteran for the purposes of the Company's Affirmative Action program, please notify PSEG's
Business Center Employee Services between 7:30 a.m. and 4:30 p.m., at 1-800-571-0400. Submission of this
information is voluntary, will be kept confidential and is being requested to comply with federal record keeping
requirements. This information or the refusal to supply il will not subjact the employea or applicant to retaliation or
reprisal and will not be used to make any employment decision.

In addition, if you believe that you are a person with a disability or a sincerely-held religious belief as those terms are
defined under federal and state law, and you wan! to request a workplace accommodation, please foliow the
accommodations request process by accessing the Accommodations Request Forms in Manuals Connection or
spaaking with your manager or client consultant to obtair. the appropriate form. If you are an applicant and believe
you need an accommaodation during the application process, please speak to your PSEG recruiter, call the
designated Staffing line at 973-430-3845 or contact PSEG's Affirmative Action Compliance Manager at 973-430-

(b) (6), (b) (7)(C)
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Subject:
From:[DIGNOIWI®)® messaging.sprintpcs.com
Date: Tue, 30 Dec 2014 20:37:16 -0500 (EST)

To: RSB © fecex.com

rJ_‘,-’-

1of1 12/30/2014 8:39 PM






Subject:
From: RIGKRIYI®I® messaging.sprintpcs.com
Date: Tue, 30 Dec 2014 19:38:03 -0600 (CST)

To: @ fedex.com

Fwd: Fuck them. I1l1 drive us there.

160f1 12/30/2014 8:39 PM



Subject:

From: [DIDEDIIS@ messaging.sprintpcs.com
Date: Tue, 30 Dec 2014 19:38:37 -0600 (CST)

To: BRI fedex.com

Fwd:Y not trust u?. Is that wat u r saying or ur saying u don't trust them

T0f1 12/30/2014 8:40 PM



Subject:

From:(QEIONOIWI®) messaging.sprintpcs.com

Date: Tue, 30 Dec 2014 20:55:12 -0500 (EST) -
To: (R @ fedex.com

Fwd:No don't trust them

10f1 * 12/30/20149:02 PM



Sulject:

From [DIONRIBIS@ messaging.sprintpcs.com
Date: Tue, 30 Dec 2014 20:55:50 -0500 (EST)
To: BIRERER @ fedex.com

Fud:And T don't trust them

1nf1 12/30/20149:02 PM



Subject:
From:[DIGNRIBI®) @ messaging.sprintpes.com
Diate: Tue, 30 Dec 2014 20:56:18 -0500 (EST)

To: RRER @ tedex.com

Fwd:I'm seriously about two tucking seconds on flipping out on someone

lofl 12/30/2014 9:03 PM
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~
(A8}

1nf1

Subject: 2/2
From (QEICNOIBISND messaging.sprintpcs.com
Date: Tue, 30 Dec 2014 19:41:15 -0600 {CST)

To: BRI @ fedex.com

£. It's just that ba

12/30/2014 8:41 PM












1/2

Subject: 1/2
Fron: RQIGKRIWSI® messaging.sprinipcs.com
Date: Tue, 30 Dec 2014 19:42:43 -0600 (CST)

To: DR fedex.com

Ewd:Hahaha both . Im basically destroying the environment as we speak. Jk haha
naas 1'm not sick like that. I'm having problems with y

10f1 12/30/2014 8:46 PM






=
\
(O8]

Subject: 1/2

Frow:[DIOYOIRIS@ messaging.sprintpcs.com _
Date: Tue, 30 Dec 2014 20:43:38 -0500 (EST)
To: REIRIER@ fedex.com

i

Fwd:e. I've been not myself and have been extremely angry and extremely down. I'm

slowly bouncing back. If I seem weird for a little don

1naf1 12/30/2014 8:45 PM



2/2

lofl

Subject: 2/2

Fron: QIO 1 essaging.sprintpcs.com
Date: Tue, 20 Dec 2014 20:43:39 -0500 (EST)
To: RN @ fedex.com

L

t take offense. I'm

12/30/2014 8:44 PM






1/2

1of1

Subject: 1/2

From:([QIGNRIRIBI@ messaging.sprintpcs.com
Date: Tue, 30 Dec 2014 21:23:18 -0500 (EST) A
To: BRERER@fedex.com

Fwd:Too many demons in my head that I have to fight. Just so worn down.

.....

=1

-
=t

12/30/2014 9:24 PM



Subject: 2/2

From: [DIGEDIGIRIE messaging.sprintpcs.com 2
Date: Tue, 30 Dec 2014 20:23:19 -0600 (CST)

To: | PEERER® fedex.com

stairs.

lof1l 12/30/2014 9:23 PM



Sulsject:
me! ©). B (7XCg messaging.sprintpcs.com
Date: Tue, 30 Dec 2014 19:44:29 -0600 (CST)

To: RERER@fedex.com

Fwd:Theybare givng me the traitor bullshit

1of1 12/30/2014 8:46 PM



Subject:
From: [DICERIBI)@ messaging.sprintpcs.com ~
Date: Tue, 30 Dec 2014 19:44:56 -0600 (CST) o

To: SRRERC fedex.com

Fwd:You need help, ill always help vou. But call me out of this place. On the
phone or wmeeting up. I g0t your back tThougn

1of1 12/30/2014 8:46 PM









Feam:

(b) (6), (b) (7)(C)
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FORM NLRB-4701
(9-03)

NATIONAL LABOR RELATIONS BOARD

NOTICE OF APPEARANCE

(b) (6), (b) (7)(C)

G-IAF!G)AE fheyy,

YeLe Unuivy Cwmx:mm & Gﬁs Qmmkw
Worvers OF W&zger Np 855, O

case OY~-CR8- 1288454

e Doirep Aesot. Or mezo & APETIC%
OF Yeomene ¢ Peermne Dswsky AFL-CIP,
Resmonpent
D REGIONAL DIRECTOR D EXECUTIVE SECRETARY DGENERALCOUNSEL
NATIONAL LABOR RELATIONS BOARD NATJONAL LABOR RELATIONS BOARD
Washington, DC 20570 Washington, DC 20570

THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF h:té & H 2! Y 2@] 3

IN THE ABOVE-CAPTIONED MATTER.

CHECK THE APPROPRIATE BOX(ES) BELOW:

D REPRESENTATIVE IS AN ATTORNEY

%F REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS
BOX MUST BE CHECKED. IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC. 11842.3 OF THE
CASEHANDLING MANUAL.

(REPRESENTATIVE INFORMATION)

NAME: &HM F ‘/Uf‘; -_SZ

MAILING ADDRESS:,

E-MAIL ADDRESS: WLED 0 U@EIEO'\) MFT
orricE TeLEPHONE NUMBER-_ O~ Al T~ ‘71\7'\ \

CELL PHONE NUMBER: FAX: d)m - %—'IL - (':13 03

N

s T 23 (\éM

' IF CASE IS PENDING IN WASHINGTON AND NOTICE OF APPEARANCE IS SENT TO THE GENERAL COUNSEL OR THE
EXECUTIVE SECRETARY, A COPY SHOULD BE SENT TO THE REGIONAL DIRECTOR OF THE REGION IN WHICH THE CASE
WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE



From: m
To: O Neill, Kathleen

Subject: RE: PSE & G

Date: Wednesday, January 28, 2015 1:39:02 PM

The text messages of] ex laining what the company was domg and made
D) (5). (0) o 6

come against me or 1t wa
1s prime evidence I gave you
you is proper evidence along with the audio

but just added’

company can discharge me and they accomplish 1t with the unions help. I sent you a list of
(b) (6), (b) (7)(C)]

On Jan 28, 2015 1:24 PM, "O'Neill, Kathleen" <Kathleen.oneill@nlrb.gov> wrote:

There is no “proper evidence.” We consider all of the evidence in the file and relevant case when
we decide cases.

eIl (b) (6), (b) (7)(C)
Sent: Wednesday, January 28, 2015 12:39 PM
To: O'Neill, Kathleen

Subject: RE: PSE & G

What is proper evidence that meets your requirements?

On Jan 28, 2015 8:44 AM, "O'Neill, Kathleen" <Kathleen.oneill@nlrb.gov> wrote:

Let me know what you want and | will give you copies. | received your call this morning. Yes,
we did consider whether or not there was evidence of coercion. We did not find evidence that
would constitute a violation of the National Labor Relations Act.

ZER(b) (6), (b) (7)(C)

Sent: Tuesday, January 27, 2015 2:51 PM
To: O'Neill, Kathleen

Subject: Re: PSE & G

Hello Kathleen. Can you also provide alot of the information I gave you , stating what
didn't meet? I need to have my information look over to supply more information! I will
be waiting for the information we discuss over the phone today. Thanks!

On Jan 12, 2015 5:13 PM, [{(JRE) NI XEAI(®) > wrote:



OnJan 12, 2015 4:34 PM, "O'Neill, Kathleen™ <Kathleen.oneill@nlrb.gov> wrote:

(b) (6), (b) (7)(C

l contact information.

Please give me

Kathleen O'Neill

National Labor Relations Board
615 Chestnut Street

7th Floor

Philadelphia, PA 19106

215-597-7645 (ph)

215-597-7658 (fax)

































UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 4 Agency Website: www.nlrb.gov Download
615 Chestnut St Ste 710 Telephone: (215)597-7601 NLRB
Philadelphia, PA 19106-4413 Fax: (215)597-7658 Mobile App

October 17, 2014

(b) (6), (b) (7)(C)
Public Utility Construction and Gas Appliance Workers of NJ, Local 855
261 East Main Street
Somerville, NJ 08876

Re:  Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
(PSE&G)

Case 04-CB-138855

DealRARIYIS -

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to
contact the Board agent who will be investigating the charge, explains your right to be
represented, discusses presenting your evidence, and provides a brief explanation of our
procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner KATHLEEN
O'NEILL whose telephone number is (215)597-7645. If this Board agent is not available, you
may contact Supervisory Examiner CARA L. FIES-KELLER whose telephone number is
(215)597-7636.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701,
Notice of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB
office upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, I urge you or your representative to submit a complete written account of the facts
and a statement of your position with respect to the allegations set forth in the charge as soon as
possible. If the Board agent later asks for more evidence, I strongly urge you or your
representative to cooperate fully by promptly presenting all evidence relevant to the
investigation. In this way, the case can be fully investigated more quickly.




Public Utility Construction and Gas -2- October 17,2014
Appliance Workers of NJ, Local 855

(PSE&G)

Case 04-CB-138855

Full and complete cooperation includes providing witnesses to give sworn affidavits to a
Board agent, and providing all relevant documentary evidence requested by the Board agent.
Sending us your written account of the facts and a statement of your position is not enough to be
considered full and complete cooperation. A refusal to fully cooperate during the investigation
might cause a case to be litigated unnecessarily.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at
any hearing before an administrative law judge. We are also required by the Federal Records
Act to keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed
cases upon request, unless there is an applicable exemption. Examples of those exemptions are
those that protect confidential financial information or personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website, www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541 offers information that is helpful to parties involved
in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

DENNIS P. WALSH
Regional Director

Enclosure: Copy of Charge



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

PUBLIC UTILITY CONSTRUCTION AND GAS
APPLIANCE WORKERS OF NJ, LOCAL 855
(PSE&G)

Charged Party Case 04-CB-138855

and

(b) (6), (b) (7)(C)

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST LABOR ORGANIZATION

I, the undersigned employee of the National Labor Relations Board, state under oath that on
October 17, 2014, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

(b) (6), (b) (7)(C)

Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
261 East Main Street

Somerville, NJ 08876

October 17, 2014 Enter NAME, Designated Agent of NLRB

Date Name

Signature



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 4 Agency Website: www.nlrb.gov Download
615 Chestnut St Ste 710 Telephone: (215)597-7601 NLRB
Philadelphia, PA 19106-4413 Fax: (215)597-7658 Mobile App

October 17, 2014

Re:  Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
(PSE&G)

Case 04-CB-138855

(b) (6), (b) (7)(C)

Dear

The charge that you filed in this case on October 16, 2014 has been docketed as case
number 04-CB-138855. This letter tells you how to contact the Board agent who will be
investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner KATHLEEN
O'NEILL whose telephone number is (215)597-7645. If this Board agent is not available, you
may contact Supervisory Examiner CARA L. FIES-KELLER whose telephone number is
(215)597-7636.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or at the Regional office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you




Public Utility Construction and Gas -2- October 17,2014
Appliance Workers of NJ, Local 855

(PSE&G)

Case 04-CB-138855

fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
investigation.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. Please include the case name and number indicated above on all your
correspondence regarding the charge.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website www.nlrb.gov or from the
Regional Office upon your request. NLRB Form 4541, Investigative Procedures offers
information that is helpful to parties involved in an investigation of an unfair labor practice
charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

DENNIS P. WALSH
Regional Director



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 4 Agency Website: www.nlrb.gov Download
615 Chestnut St Ste 710 Telephone: (215)597-7601 NLRB
Philadelphia, PA 19106-4413 Fax: (215)597-7658 Mobile App

October 17, 2014

EIGKOIVI®)

PSE&G

535 West Nicholson Road
Audubon, NJ 18106

Re:  Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
(PSE&G)

Case 04-CB-138855

Dear CISICIES -

Enclosed is a copy of a charge that has been filed in this case. Although this charge is not
filed against you, it is necessary for us to obtain information from you to determine whether we
have jurisdiction over this case. In the future we may also need to obtain evidence from you
concerning the merits of the charge. This letter tells you how to contact the Board agent who
will be investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner KATHLEEN
O'NEILL whose telephone number is (215)597-7645. If this Board agent is not available, you
may contact Supervisory Examiner CARA L. FIES-KELLER whose telephone number is
(215)597-7636.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, I urge you or your representative to submit the enclosed Commerce Questionnaire to
enable us to determine whether the NLRB has jurisdiction over this dispute. If you recently
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Case 04-CB-138855

submitted this information in another case, or if you need assistance completing the form, please
contact the Board agent.

If, during the investigation of this matter, the Board agent asks for evidence, I strongly
urge you or your representative to promptly present all evidence relevant to the investigation. In
this way, the case may be fully investigated more quickly.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at a
hearing before an administrative law judge. We are also required by the Federal Records Act to
keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed
cases upon request, unless there is an applicable exemption. Examples of those exemptions are
those that protect confidential financial information or personal privacy interests.

Procedures: We strongly urge everyone to submit all documents and other materials
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing)
through our website, www.nlrb.gov. However, the Agency will continue to accept timely filed
paper documents. On all your correspondence regarding the charge, please include the case
name and number indicated above.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541, Investigative Procedures, offers information that is
helpful to parties involved in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

DENNIS P. WALSH
Regional Director

Enclosures
1. Copy of Charge
2. Commerce Questionnaire



Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and return to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
Public Utility Construction and Gas Appliance Workers of NJ, Local 855 04-CB-138855
(PSE&G)

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP [ ]PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A STATE OF INCORPORATION B. NAME., ADDRESS., AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7. A. PRINCIPAL LOCATION: B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A. Total: | B. At the address involved in this matter:

9. DURING THE MOST RECENT (Check appropriate box): | ] CALENDAR YR [ ] 12 MONTHS _or [ | FISCAL YR (FY dates

A Did you provide services valued in excess of $50,000 directly to customers outside your State? If no, indicate actual value.

$

B. If you answered no to 9A, did you provide services valued in excess of $50,000 to customers in your State who purchased goods

valued in excess of $50,000 from directly outside your State? If no, indicate the value of any such services you provided.
$

C. If you answered no to 9A and 9B, did you provide services valued in excess of $50,000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns? If
less than $50.000, indicate amount. $

D. Did you sell goods valued in excess of $50,000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50,000 directly to customers located inside your State who
purchased other goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate amount.

$

F. Did you purchase and receive goods valued in excess of $50.000 from directly outside your State? If less than $50.000, indicate
amount. $

G. Did you purchase and receive goods valued in excess of $50,000 from enterprises who received the goods directly from points
outside your State?  If less than $50.000, indicate amount. $

H. Gross Revenues from all sales or performance of services (Check the largest amount)
[ 1$100,000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000 ormore If less than $100,000, indicate amount.

I.  Did you begin operations within the last 12 months? If yes, specify date: |

10 ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1YES [ ]NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register,
71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may
cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.







Public Utility Construction and Gas -2- December 5, 2014
Appliance Workers of NJ, Local 855

(PSE&G)

Case 04-CB-138855

2. Copies of all grievances filed on behalf of il for all discipline listed above.

3. Copies of all correspondence with the Employer concerning the discipline listed
above, including electronic communication

4, Copies of all grievance settlements concerning the disciplinary issues listed above

Date for Submitting Evidence: To resolve this matter as expeditiously as possible, you
must provide your evidence and position in this matter December 21, 2014. Electronic filing of
position statements and documentary evidence through the Agency website is preferred but not
required. To file electronically, go to www.nlrb.gov, select E-File Documents, enter the NLRB
case number, and follow the detailed instructions. If I have not received all your evidence by
the due date or spoken with you and agreed to another date, it will be necessary for me to make
my recommendations based upon the information available to me at that time.

Please contact me at your earliest convenience by telephone, (215)597-7645, or e-mail,
kathleen.oneill@nlrb.gov, so that we can discuss how you would like to provide evidence and |
can answer any questions you have with regard to the issues in this matter.

Very truly yours,
/sl Kathleen O’Neill

KATHLEEN O'NEILL
Field Examiner
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Case 04-CB-138855

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before February 13,2015. The request may be filed
electronically through the E-File Documents link on our website www.nirb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after February 13, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Vexy truly yours

r

DENNIS P. WALSH
Regional Director

Enclosure

(D) (6), (b) (7)(C)
Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
261 East Main Street
Somerville, NJ 08876

John F. Pilles, Esquire
Lumberton Holly Office Center
774 Eayrestown Road, Suite LI
Lumberton, NJ 080483100

(b) (). (b) (7)(C)

PSE&G

535 West Nicholson Road
Audubon, NJ 18106
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Appliance Workers of NJ, Local 855

(PSE&QG)

Case 04-CB-138855

Justin B. Incardone, Assistant General
Labor & Employment Counsel

PSEG Nuclear, LLC (subsidiary of Public
Service Enterprise Group, Inc.)

80 Park Plaza # TSE

Newark, NJ 07102-4109

January 30, 2015
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UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
Room 8820, 1099 - 14th Street, NW.
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint
on the charge in

Cases Name(s).
Public Utility Construction and Gas Appliance Workers of NJ,
Local 855 (PSE&G) and PSE&G

Case No(s). 04-CB-138855 and 04-CA-138870
Case If more than one case number, include all case numbers in which appeal is taken.)

(Signature)
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iy UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

—
To: General Counsel Date: 9\ - - / 5
Attn: Office of Appeals
National Labor Relations Board

Room 8820, 1099 14th Street, N.W.
Washington, D.C. 20570

Please be advised that an appeal is hereby taken to the General Counsel of the National Labor Relations
Board from the action of the Regional Director in refusing to issue a complaint on the charge in

69-C A= 35570 Cosp 4-CR- 135855

Case Name(s).

Case No(s). (If more than one case nu

(b) (6), (b) (7)(C)

A

4% 40 30144

)

5

-
R







gave sufficient evidence that union and company decisions was based on discriminatory and
violation of unfair representation, coercion, single out, and racial harassment.





















(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)

Problem with cones, overtime issue, wanting to leave to go to another job

Dump truck issue

Arguing on the job in Audubon, Harvard Street, eating after 5:30pm, during work
dinners I ask for too many things and disturb people
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, D.C. 20570

February 24, 2015

(b) (6), (b) (7)(C)

Re: Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
(PSE&G)

Case 04-CB-138855

PSE&G
Case 04-CA-138870

Dear (b) (6), (b) (7)(0)

We have received your appeal and accompanying material. We will assign it for
processing in accordance with Agency procedures, which include review of the investigatory file
and your appeal in light of current Board law. We will notify you and all other involved parties
as soon as possible of our decision.

Sincerely,

Richard F. Griffin, Jr.
General Counsel

By:
Deborah M.P. Yaffe, Director
Office of Appeals
cc:  DENNIS P. WALSH (b) (6), (b) (7)(C)
REGIONAL DIRECTOR PUBLIC UTILITY CONSTRUCTION
NATIONAL LABOR RELATIONS AND GAS APPLIANCE WORKERS
BOARD OF NJ, LOCAL 855
615 CHESTNUT ST STE 710 261 E MAIN ST

PHILADELPHIA, PA 19106-4413 SOMERVILLE, NJ 08876



Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
(PSE&G)

Cases 04-CB-138855, et al.

(b) (6), (b) (7)(C)
PSE&G

535 W NICHOLSON RD
AUDOBON, NJ 08106

JUSTIN B. INCARDONE, ASSISTANT
GENERAL LABOR & EMPLOYMENT
COUNSEL

PSEG NUCLEAR, LLC (SUBSIDIARY
OF PUBLIC SERVICE ENTERPRISE
GROUP, INC.)

80 PARK PLAZA # T5E

NEWARK, NJ 07102-4109

cl

JOHN F. PILLES, ESQ.

LUMBERTON HOLLY
OFFICE CENTER

774 EAYRESTOWN RD STE LI

LUMBERTON, NJ 080483100



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, D.C. 20570

March 11, 2015

(b) (6), (b) (7)(C)

Re: PSE&G
Case 04-CA-138870

Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
(PSE&G)

Case 04-CB-138855

Dear (b) (6), (b) (7)(C) :

We are deferring the decision on your request to meet with someone to discuss the
captioned cases until after we review the case file. If we feel that this would be helpful, we will
contact you.

Sincerely,

Richard F. Griffin, Jr.
General Counsel

By:
Deborah M.P. Yaffe, Director
Office of Appeals
cc: DENNIS P. WALSH JOHN F. PILLES, ESQ.
REGIONAL DIRECTOR LUMBERTON HOLLY OFFICE
NATIONAL LABOR RELATIONS CENTER
BOARD 774 EAYRESTOWN ROAD, SUITE LI

615 CHESTNUT ST STE 710 LUMBERTON, NJ 080483100

PHILADELPHIA, PA 19106-4413



PSE&G
Cases 04-CA-138870, et al.

vrm

JUSTIN B. INCARDONE

ASSISTANT GENERAL

LABOR & EMPLOYMENT COUNSEL
PSEG NUCLEAR, LLC (SUBSIDIARY
OF PUBLIC SERVICE ENTERPRISE
GROUP, INC.)

80 PARK PLAZA # T5E

NEWARK, NJ 07102-4109



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

April 30, 2015

(b) (6), (b) (7)(C)

Re: PSE&G
Case 04-CA-138870

Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
(PSE&G)

Case 04-CB-138855

Dear RISAUYE -

This Office has carefully considered your appeal from the Regional Director's refusal to
issue complaint, and has thoroughly reviewed the Regional Office’s investigative files. The
appeal raises no issue of fact or law not previously considered by the Regional Office in reaching
its decision. We agree with the Regional Director’s decision and deny the appeal substantially
for the reasons in his letter of January 30, 2015.

Your charge in Case No. 04-CA-138870, alleges that PSE & G (Employer) violated
Section 8(a) (1) and 8(a) (3) of the National Labor Relations Act by disciplining you because you
had filed grievances. However, our review of the evidence disclosed that the General Counsel
would be unable to sustain the burden of proving that the Employer issued the discipline in
retaliation for activities protected by the Act. While you disagree with the Employer’s reasons
for the discipline, there was insufficient evidence of animus toward you due to your protected
activities.

Your charge in Case No. 04-CB-138855, alleged that the Public Utility Construction and
Gas Appliance Workers of NJ, Local 855 (Union) violated Section 8(b)(1)(A) of the Act by
failing to process your grievances regarding the discipline you received. To establish a violation
of the Union’s duty of fair representation, the General Counsel must show that the Union acted
in bad faith or for arbitrary or discriminatory reasons. That burden could not be met in this case.
Rather, the investigation revealed that the Union has filed grievances on your behalf and has
processed them through the grievance procedures set forth in the collective bargaining
agreement. Moreover, the evidence failed to show that the Union was unlawfully motivated in its
handling of your grievances.






Re: PSE&G Case 04-CA-138870

Public Utility Construction and Gas Appliance WORKERS OF NJ, Local 855 (PSE&G) CASE 04-CB-138855

My name is [(QECIOIWIS | \ould like to have a motion of reconsideration to my appeal on casett
04CA138870 PSE&G and additional information that was look over in regards of my union reps and
agents with unfair representation and discriminatory reasons . | have new evidence pertaining PICTURE

PROOF of coercion of ({JR() (I XTAI(®] to come against myself or Iose job and union rep

helping the company witfw documentaion to give to the company WITH HELPING OF MY DISCHARGE.
I will also like to have 2 to 3 weeks time for myself to prepare additional information to send to Office of
appeals.

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

CORRECTED COPY
(includes “CB” case) May 12, 2015

(b) (6), (b) (7)(C)

Re: PSE&G
Case 04-CA-138870

Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
(PSE&G)

Case 04-CB-138855

Dear RIQARIYE

We have received your motion for reconsideration. We will assign it for a fresh review of
the investigatory file in light of the arguments you make in your motion and existing Board law.
We will advise you and all other involved parties as soon as possible of our decision.

We are granting you until May 29, 2015, to submit any additional materials in support of
your motion.

Sincerely,

Richard F. Griffin, Jr.
General Counsel

By:

Deborah M.P. Yaffe, Director
Office of Appeals

















































































UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

June 3, 2015

(b) (6), (b) (7)(C)

Re: PSE&G
Case 04-CA-138870

Dear RIQARIYE)

It is our office policy to return pictures and removable storage devices once we have
uploaded the information to our electronic filing system. We have made copies for our electronic
file and are returning your originals.

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Ao ¢, bl

Mark E. Arbesfeld, Acting Director
Office of Appeals

By:




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

June 18, 2015

Re: PSE&G
Case 04-CA-138870

Public Utility Construction and Gas
Appliance Workers of NJ, Local 855
(PSE&G)

Case No. 04-CB-138855

Dear BISIGIES

This is in reply to your request for reconsideration of our decision dated April 30, 2015
denying the appeals in the above-captioned cases. We have reviewed the evidence disclosed by
the Regional Office investigation as well as additional documents and evidence provided by you
to support the contentions in your motion. We have concluded that a departure from our original
decision is unwarranted.

The evidence, submitted for your motion of reconsideration of your charge in Case No.
04-CA-138870 and viewed in the light most favorable to you, was insufficient to establish a
violation of the National Labor Relations Act, (Act) as alleged. After a careful review of your
correspondence, nothing contained therein establishes that the Employer’s actions were taken in
retaliation for any protected, concerted activities on your part. Further, although you contend that
an employee witness was intimidated and provided a false statement to the Employer, the
recording that you submitted did not indicate anything other than that the employee did not want
to speak with you regarding the incident. In these circumstances, no basis exists for a departure
from our previous decision.

With respect to your charge in Case No. 04-CB-138855, as we noted previously, the
investigation revealed that the Union filed and processed grievances on your behalf. The Union’s
Grievance Committee indicated that after it investigated the matter and considered all of the
facts. The Committee voted not to take your grievance to arbitration believing it had minimal
chance of success. It is well established that in the interest of effectively administering a
contract's grievance-arbitration machinery, a union must be allowed a wide range of discretion in
screening out, settling, or abandoning short of arbitration, grievances which it in good faith
believes do not justify proceeding through arbitration. Local 575, Packinghouse Division,
Amalgamated Meat Cutters and Butcher Workmen (UPWA), AFL-CIO (Omaha Packing



PSE&G
Cases 04-CA-138870, et al. -2

Company), 206 NLRB 576 (1973); cf. Ford Motor Co. v. Huffman, 345 U.S. 330, 337-338
(1953);Vaca v. Sipes, 386 U.S. 171 (1967).

The fact that you were dissatisfied with the Union’s decision not to pursue your
allegations further was not a sufficient basis to conclude that the Union had failed in its duty to
represent you. In this connection, although you provided evidence that Union officers took notes
regarding workplace events, it was not established that the Union officers did so to assist the
Employer, rather than to protect legitimate Union interests. The Union’s actions in responding to
your complaints fell within the wide range of discretion afforded unions in the performance of
their representational duties. In these circumstances, the burden could not be met of establishing
that the Union violated the Act, as alleged.

Finally, while we have sympathy for your current situation and understand that you are
unhappy with our decision to dismiss your appeals, the General Counsel cannot authorize the
issuance of a complaint and conduct a hearing unless there is a reasonable prospect that he can
establish a violation of the Act. Here, the evidence in its entirety was insufficient to support a
finding that the Employer disciplined you because of any union or protected concerted activity in
which you may have engaged, or that the Union refused and failed to process your grievances for
unlawful reasons. Therefore, as we adhere to our original decision and deny your motion, this
matter remains closed.

Sincerely,

Richard F. Griffin, Jr.
General Counsel

By:
Deborah M.P. Yaffe, Director
Office of Appeals
cc:  DENNIS P. WALSH (b) (6). (b) (7)(C)
REGIONAL DIRECTOR PSE&G
NATIONAL LABOR RELATIONS 535 W NICHOLSON RD
BOARD AUDOBON, NJ 08106

615 CHESTNUT ST STE 710
PHILADELPHIA, PA 19106-4413
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JUSTIN B. INCARDONE

ASSISTANT GENERAL LABOR &
EMPLOYMENT COUNSELPSEG
NUCLEAR LLC (SUBSIDIARY
OF PUBLIC SERVICE ENTERPRISE
GROUP INC)

80 PARK PLAZA # T5E

NEWARK, NJ 07102-4109
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